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unable to provide adequate services within acceptable time limits.
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tut needed more. Standard. referral procedures were not- followed
closely, resulting in incomplete case files. Also, information
provided to teachers following psychological evaluations of students
needs to be mcre relevant and useful. Work envirénments need to be
imprcved for schcol psychologists. Similar problems were associated
with the visiting teacher programs. Possible solutions were offered
for each protler area. (EVH) . ° ' ‘ '
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SUMMARY OF PRINCIPAL FINDINGS AND RECOMMENDATIONS
"A. SCHOOL PSYCHOLOGIST SERVICES o |

Dade school psychologists are regarded as highly SQ\%;éd personnel whose
services are‘essential to effective school functioning and whose efforts
“are generally being supported by. school, area and district administrators

as well as by parents and various school personnel. Certification and
experience are commendable and many psychologists are bilingual which
has-resulted in few, if any, problems for psychological services brought
about by bilingualism in the district.

However, school psychologists-are unable to provide adequate services.
within acceptable time limits, due, im part, to the growth of the district’s
Exceptional Child and Early ldentification Programs which has resulted
in greater numbers .of students being referred for psychological services
anda sizeable backlog of students to be evaluated. Possible solutions

_ to this probTem include employing more school psychologists, modifying

: the nature of the components comprising a psychological evaluation in
order to reduce evaluation. time, improving school-level screening
procedures.-and developing school-level intervention alternatives that ‘
must be applied for every student prior to referral to a school psycho- %,
logist. : . ‘ L

Diagnostic testing is considered a necessary but over-emphasized psycho-
logical service while counseling and consulting activities seem to be
less emphasized but needed more. Diagnostic materials appear to be.
adequate but need top be improved for Black and Hispanic students. The
consultative psychological model currently in use in the district could
be expanded to provide more counseling and consultative services and the .
concept of differentiated staffing of school psychologists should be
considered. Another alternative would be to provide.additional -school
counselors for such purposes. ) : :

Principals ‘and Aréa Student.Services Directors need.to follow standard
referral procédures more ¢losely to insure that psychological case
folder information is complete and current while recommendations -

made, and information given to teachers following & psychoelogical
evaluation need to be more relevant and useful. . Inservice orientations -
for 'principals in each -area. regarding the Student.Services Program and
training for school stcho]ogists in curriculum, writing academic and
behavioral prescriptions and applying behavior modification principles
to classroom’ problems might help resolve -these problems. -

The work environments of, schodl. psychologists need to be improved on

S school and area -levels and more adequgge office space for testing,
consulting and report-writing needs td be-provided. . More contact between
school psychologists and district-level Student Services administrators -
needs to be established and supervision of the activities of school
‘psychologists by trained psychologists should be considered.

N
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gvrsmN(; TLAGHER SERVICLS

Dade visiting teachers are highly trained personnel who are contributing
significantly to effective’school functioning and who are receiving
adequate support from school personnel, parents and area and district
Student Services administrators. While certification and experiengy
requirements are generally being met, the finding that a small per
centage of visiting teachers does not appear to be certified warrants .
investigation.

Although visiting teachers generally are satisfied with their caseload
demands and appear to be providing services of sufficient quality and \
availibility to adequately meet the needs of most schools in the district,
the distribution of visiting teachers in schools needs to be examined
since those assigned to secondary schools are required to serve twice as
many students as those serving elementary schools and are not able to-
provide services as quickly as the latter. Scheduling of time for home
visits also needs to be loogked.at and evening visits should be considered.

School principals indicated a need for more visiting teacher time for
counseling, social casework and follow-up services. However, to do
this effectively, visiting teacher casework and counseling: skills
need to be upgraded.

Although the efforts of visiting teachers are receiving considerable
support from various school personnel, secondary schools need to follow
standardized referral procedures more closelys elementary schools need
to provide more secretarial/clerical support and principals and Area
Student Services Directors need to provide visiting téachers with more
adequate office space on school and area levels. Additionally, the
“relationship between visiting teachers and community agencies is unsatis-
factory and needs to be improved.

Finally, inservice needs . indicated by visiting'teachers include instruc-
tion in school law, teen counseling and community agency information
and should be provided on area and district levels on a regular basis.
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AREA STUDENT SERVICES EVALUATION

-

Lo E INTRODUCTION

Description of the Progfqg

The Dade County Public Schools Area Student Services Program consists of
a variety of component programs that provide specialized support services
to students, parents and schools. Specific program components* include
_Elementary and Secondary Guidance, Early Identification, Professional
Resources in Developmental Education (PRIDE), Career Vocational Guid-'
ance, Placement and Follow-Up Services, Psychological Services, School
Centers for Special Instruction (SCSI), Attendance/School Social Services,
Opportunity Schools and Student Inventory. .

Although the digtrict provides support through administrative direction,
staff development, informational services and program development activ-
ities, each administrative area, in addition to providing similar sygport,
has sole responsibility for the direct supervision of the.personne y COM~
prising each program. -

The current evaluation focused on two professional groups currently
providing student services to pupils in grades K - 12: school psycho- :
logists** and visiting teachers. L

A. Scheol Psychologists P

Psychological servfces are currently being provided by seventy-four
school psychologists assigned to the six administrative areas and to
various special programs. Direct supervision is provided by Area Staff
Directors of Student Services (except in the South Central Area where -
such supervision is provided by the Area Exceptional Child Program
Director) with district-level support from the Director of Student ;
Services, the Consultant for Guidance and Psychological Services and the;
Coordinator for Psychological Services. : 5

Included in psychological services are testing, counseling, consultation .
and staff development. Testing, a core function, is done to obtain
information regarding a student's intellectual skills, achievement,
general adjustment and "style of learning". This information is then
used to help determine (1) the. extent to which the youngster is benefit+ |
ing from his current school placement, and (2) what else cOuld be done :

*A complete description of'each component may be obtatned -from fhe
Department of Student Services, Room 104, Lindsey Hopkins.

**For the purpose of this evaluatior, "school psychologists" will be
used in place of %specialists in school psychology."

’ /



- ‘to meet his needs more effectively. Reasons for testing include early
\\ -entrance to first grade, early identification of behavioral exception-
alities, gifted program placement, opportunity school participation,
~exceptional child program participatiorgand periodic re-evaluation of .
students enrolled in exceptional .child &lasses.
In-depth counseling(is provided to students as needed and confsultative-
services are available for téachers and principals to assist them in
developing more effective .programs for all students. Inservice workshops
are conducted by school psychologists to provide teachers and principals
“with information regarding behavior management and other relevant issues.

. / .
-Schoo]‘psychologists'must be certified in accordance with state guidelines
and must hold a -minimum of a Master's degree. Except for those assigned
to specific programs, area school psychologists typically are assigned
. to several facilities.and serve them on am itinerant basis.

B. Visiting Teachers : .
Attendance/School Social Services are currently being provided by ninety-
six visiting teachers_and visiting teacher-counselors -assigned to the
administrative area offices. Superv¥sion is provided by Area Student Services
Directors with additional district-level support from the Director of
Student Services, the Supervisor of Attendance Services, the Coordinator

of Attendance Services, the Coordinator of the Pupil Attendance Locator
System, the Assistant Supervisor of Attendance . Records and the Court

Liaison Specialist. o : o

%

These services include counseling, home visitation and referral/community
" resource services. Specific activities include investigating nonenroll-
ment, unexcused absences and truancy, assisting other school personnel
in 'handling-disruptive student behavior, obtaining social histories and
other information needed to complete psychological evaluations, providing
counseling to students and their families, obtaining information pertinent
-.to tuition exemption, birth certificates and address verification,-
assisting in pupil referrals to Juvenile Court and providing Tiaison
assistance for students and parents who may need the services of various
.community agencies. E

s Visiting teachers mhst be certified in accordance with state guidelines
* and must hold at least a Bachelor'st degree. Most -visiting teachers are

". assigned to more than one facility and serve on an-itinerant basis.

Description of the Evaluation

A. School Psychologists

" Information concerning the characteristics of school psychologists, the
work -demands placed upon them, the nature of their work environments,
the quality of their services, the nature of their records and the
_extent to which bilingualism is presenting a problem to them were obtained
C




- from the following .respondent classes: school psychologists, principals,
* regular class and exceptional child teachers and:area and district -
Directors,of,Student Services. - . s

Questionnaires were sent to-all area school psychologists (74) to obtain
information on training, certification, sizesof current caseload, task
demands, satisfaction with work environment, self-assessment of profes-
sional skills, nature of program emphasis and nature of support from

various school personnel. '

_A11 principals in the district (about 250) received questionnaires and

were asked to provide information regarding school psychologists' schedules,
activities and skills, the .need for specific psychological services and

the extent to which the needs .of their schools were being met.

Questionnaires were sent to 300 regular class elementary teachers, 300
- regular class secondary teachers, 210 exceptional child elementary
teachers and 215 exceptignal child secondary teachers ‘(about ten percent
of Dade's teacher population) to obtain information regarding school
psychologists' schedules, contacts with teachers, reports, nature and
quality of services and the nature and guality of testing with respect
to exceptional child student re-qéngations.' .

Various area and district-StUdeﬁ%*Sér ices administrators were interviewed
> informally to obtain their perceptions of\current strengths and weaknesses
of existing services and solutions to identified problems. :

. Finally, the psychological case folders of 633 of the students .listed
(about 105 per area) were examined to determine the extent to which

. -»evaluation procedures were followed andthe nature of their temporal
characteristics. Records were checked for psychological referral forms,
signed parent permission forms, social histories, vision and hearing
examinations and written psychological reports.’

.B. Visiting Teachers

Information concerning the characteristics of visiting teachers ;. the .
work demands placed upon them, the nature of their work environments and
the quality of their services was obtained from the following- respondent
classes: visiting teachers, principals and area and district Directors,
of Student Services. .

" Questionnaires were sent to all elementary and secondary visiting teachers
(96) to obtain information on training, certification, size of case
load, task demands, satisfaction with work environment and the nature of
support from various school personnel. .

.A11 principals in the district received questionnairés and were asked to
provide information regarding visiting teacher schedules, activities,
adequacy of skills, need for specific visiting teacher services and- the
extent to which the needs of their schools were being met.

, _

Various area and dis;ricf Student Services administrators flere interviewed
informally to obtain their perceptions of current strengths and weaknesses
of existing services and solutions to identified problems.

Details concerning evaluation procedures and copigs of data-gathering
instruments appear in the appendices. .

. - ’ 3
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"CONCLUSIONS AND RECOMMENDATIONS - -

Each administﬁstiﬁe area has its own unique.needs, problems and pro-
cedures for implementing school psychologist and visiting teacher’ o
services. *In girder to provide a general understanding of those services
throughout thef county, the following section contains only general
conclusions #hd recommendations. For a more detailed account of area
difference ;‘the reader is referred to the Results section of this
report. 2 -

A. 'SCHOOL PSYCHOLOGIST §ERVICES
As judged from the nature of the psycho]oéists-who responded to the

questionnaires provided, most psychologists ‘in the county are female and
several are bilingual (one-third of the respondents spoke fluent Spanish).
. Certification requirements and experience characteristics are, generally,
commendable. : SN : _ .
“Each. school psychologist serves an average -of four schools and 3,135
students per week with bilingual psychologists "on-call" to eight or
more schools each. Travel averages fifty-five miles weekly in two hours

“time.

The ratio of students to be served to school psychologists appears to be
unrealistic.in that the latter, in general, are not able to provide
adequate services to their schools within adequate time limits. Twenty
- percent of the students referred for psychological services last year:
were not served during that time and a similar percentage of those who did
receive services had to wait several months. Additionally, about one-
third of the students in the classes of exceptional child teachers
sampled in ‘the evaluation are eligible for re-evaluation by school ‘
psychologists and although most are evaluated in about .two. months time,
a significant percentage have to wait six months or longer. Finally,
records show that most current "open".psychological cases are still
dwaiting evaluation while a sigpificant percentage have been served but
are not yet "closed". ,

Although about seven new cases are received by each school psychologist
weekly, about four full psychological evaluations are being completed in -
32 hours time with-an additional two hours for travel. This figure (of
34 hours) does not include™time for counseling students, providing
inservice training for teachers and performing various other psycholo-

- gical activities. It is felt that this is resulting in an ever-increas-
ing backlog of students to.be evaluated and re-evaluated. The fact that
the size of such a backlog increased from.2,282 students on June 30,
1976 to 2,836 on January ‘24, 1977, would appear to substantiate this
feeling. It is also important to-point out that this figure does not
reflect the hundreds of students who are currently being identified as
needing psychological evaluations on the basis of their performances on.
the recently administered Stanford Early School Achievement Test.

Requiring more’ evaluations per school psychologist per week without
making substantial-changes in the nature of the components involved in
such evaluations seems unrealistic. Altering evaluation components may
reduce evaluation time but may not be feasible if quality evaluations
are to continue to be produced. In any case, a thorough examination of

1
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. these groups was to increas

" follow-up afvem

the tempora] aspects of such components by area and d1str1ct Student
Services admiristrators seems warranted One’ solution to the backlog
problem offered by principalsy "Area Student Services Directors, teachers
and scheol psychologists themse]ves is simply to hire more school psycho-
logists so that referral dezands can be met. Another suggestion made by
] the size of area secretarial/clerical
staffs to :provide qu1cker "turnaround time" for cases evaluated but not
.c]osed However, it is questionable as to what effect the latter sugges-
tion would have since, according to several Area Student Services Directors,
delays in case processing are not occurring because of secretarial .
.inabilitic*® to open, type and close cases promptly but, rather, becalise
-of ‘'school psychologist delays in writing or dictating reports due to
commitments such as. attending meetings .and staff1ngs and performing .
other psychological functions during tintt framesthdt were to be devoted
exc]us1ve1y to repo? t-writing. Additional so]ut16 .to ‘this problem
include more effective screening at the school -leve’ . and insuring that
school personnel have exhausted every available intervention alternative
. before a-referral for psychological services is made. To accomplish
_this, a set of pre-referral $chool intervention procedures could be
developed by school and Student Services administrators and system-
atically app11ed to every student cons1dered for referral.

A genera] f1nd1ng is that d1agnost1c test1ng, although recognized as

necessary, is over-emphasized in the district and that more time needs to
be.devoted 1g punseling .and consultative act1v1t1es including parent

: P _}frences, .school committee participation and providing
psycho]og1ca1 evaluations. The consultative psycho-

logical model currently in operation in the district could be deve]oped
and. applied .county-wide to provide additional copsultative services. The
concept of differentiated staffing of school psychologists (us1ng some
for testing, some for consultation, some for prov1d1ng inservice train-
ing etc. ) should also be explored.

As a resu]t of the rapid growth of the district's Exceptional-Child
Pragram the need foy school psychologist services has greatly increased.
In fact, principals{of schools housing except1ona1 child centers feel
that full-time psychologists are needed at each center to handle re-
“evaluations and other relevant matters. Additionally, exceptional child
teachers feel that the length of time it takes to get students re-
"evaluated is posing problems (a significant percentage said it took Six
months or longer) and that psycho]og1ca1 services need to be more easily

" obtained. Consequently, it is-suggested that Exceptional :Child and

. Student Services administrators determine the exact needs of the Excep-
tional Child Program as they pertain to psychological sertvices and what
can be donevto effectively provide such services.

In general, “school psychologists are highly regarded by principa]s and

are seen as extremely important to effective schoel functioning. How-
ever, although traditional psychological skills such as d1agnost1c R
test1ng are considered quite good, skills such as providing inservice
programs for teachers and those 1nv01v1ng the-application of .behavioral
intervention strategies, such. as behavior modification, to classroom
“problems need to be developed. It is also apparent that school psycho-
logists need to provide more academic and behavioral prescriptions for
students -they have evaluated and to make the1r recommendat1ons to teachers




more relevant and useful. Additionally, principals need{to let their
teachers know when a psychological evaluation report on ahe of their
students arrives at the school. ‘ '

A rather surprising finding is that school psychologists are not pro-
viding counseling services to the extent they are needed. In fact,
principals were unable to-rate counseling skills in terms of strengths

or weaknesses because counseling by school psychologists was simply not
occurring to the extént that the skills could be rated accurately. Given

" the need for general and in-depth student counseling that was indicated

in this évaluation, either more school psychologist time should be made
available for such activities or more counselors should be provided.
Additionally, more,time for follow-up services needs to be made available.

Diagnostic materials for most purposes -appear to be adequate. However,
. there are some questions to their appropriateness with Black, Hispanic, .
socially maladjusted and disruptive students. Similarly, school psycho-
logist. skills as they pertain to serving Black and Hispanic students
need to be developed. ‘ o .

Bilingualism, per se, does not appear to be presenting major problems for
psychological services duoe, in part, to the fact that bilingual school
psychologists are employed in each area and are "on call” to provide

services to Spanish-speaking students in schools served by on]y-English-'

speaking school psychologists. - This procedure seems to be working
effectively. ' e .

Psychological case folders were found in various stages of completeness
in terms of required documents and information. Psychological referral
forms, parent permission forms and psychological reports were almost
always present while teacher observation forms, speech, hearing and
vision examinations and visiting teacher reports were often missing.
These findings suggest that not only are school principals not following
standard referral procedures but also that Area Student Services Directors
‘are permitting cases to be opened without requiring adherence to..such
procedures. Principals expressed a need to be better informed of Student
Services policies and procedures. The fact that they do not feel as.
informed as: they should may explain, in part, why standard referral )
procedures have not_been followed. Providing an inservice orientation

to principals in eath area regarding.the Student Services Program seems
warranted. - ) oo .

School psychologists noted dissatisfaction with various dimensions of
their work environments. One aspect-in need of improvement appears to._
be office,space in schools, and area offices. Principals apparently are
not providing suitable space for testing and consulting while Area o
Student Services Directors are not providing appropriate facilities for
dictation”and report writing, using the telephone and consultation.

Steps should be taken at school and area levels to improve this situa-
tion. AnothMer point of dissatisfaction is that school psychologists feel
they have to serve too many schools and, consequently, do not have enough

time to provide services effectively. Implementation of the recommendations

. presented earlier would probably do much to alleviate this condition.

The efforts of school psychologists generally.are being supported by
principals, parents, teachers, counselors, clerical personnel and Area
Student Services and Exceptional, Child Director§: However, more.

1 7 ’ . »



contact between school psychologists and the district Director of Student
Services and the county Coordinator of Psychological Services needs to

be established. Additionally, most school psychologists feel that
supervision of their activities should be done by trained psychologists
rather than by school administrators as is currently the case. Feasi-
bility for providing such supervisory personnel should be considered.
Finally, more inservice training for school psychologists should be
provided, especially in the areas of curriculum, writing academic pre-
scriptions, administering and interpreting projective tests and person-
ality and child development. :



_B. VISITING TEACHER SERVICES

According to the nature of visiting teachers who responded to the quest-
jonnaires, just over half of the visiting teachers in the district are

“female and most are experienced in classroom teaching and providing
visiting teacher services. While several are bilingual, bilingual
visiting teacher aides are more commonly employed throughout the county

- to help visiting teachérs serve Spanish-speaking students more effec-
tively. About five percent show no certification, a finding warranting
further investigation. S '

Visiting teachers each serve ap average of three schools and about 2,700
students and travel 120 miles per week in five hours time. Secondary

. visiting teachers serve twice-as many students as their elementary

' counterparts and, consequently, receive more referrals per week than the
elementary group. A general finding is that the secondary group L
unable to provide services as. quitkly as the latter, indicating a need
for more effective scheduling of visiting teachers to make the caseload
demands more equitable. In spite of this, visiting .teachers tend to be
satisfied with the size of their caseloads and number.of schools to

serve. . :

Much of a 'visiting teacher's time is spent performing home visits. .
However, parents are often not home and visiting teachers have to return
several times before contact is made. It is apparent that new schedule
strategies need to be tested in order to increase the percent of parent
contacts made per home visit so that currently wasted travel time could
be devoted to other activities. Several visiting teachers suggested
that home visits could be made in the evening when parents ‘are more
_ likely to be there. The feasibility of doing this should be explored.

“Visiting teachers are highly regarded by their principals and are -. - &\
receiving adequate support fram them and from area, Student Services .

“Directors. The principals generally are in agreement with the emphasis
the- Student Services program is placing on various visiting teacher:
activities but would like to see even-more emphasis given to counseling
students in school and families at home and providing more follow-uf
services. This could be achieved by area Student Services Director
placing greater emphasis on visiting teacher counseling and case work
activities. However, in order to do this and not reduce the servicegs
.needed for handling attendance problems and obtaining social historiles
for psychological evaluations, additional visiting teachers would priobably
have to be employed. One obstacle to effecting such an emphasis on}
consultation is that few visiting teachers have had formal training ¢in
social work and would need considerable inservice involvement to deyvglop
the necessary skills. In any event, the credentials of newly-hired k ’

|

¢

. visiting teachers should reflect either degrees in social work or co sider-

able course work in that field. . : ‘ 4 ‘

Visiting teachers are somewhat dissatisfied with various aspects of
their work environments. They feel that secondary schools need te
follow standard referral procedures more closely while elementary schools -
need to provide more adequate secretarial/clerical support. Additionplly,
most office space on both area and school levels is apparently unsuitpble -
for conducting visiting teacher activities and needs to bel improved. .

.

v
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Another area that needs to be‘looked at more closely involves the relation-
ship that visiting teachers have with community agencies with which they
interact. Not only do visiting tedchers feel somewhat uninforfied with
regards to community agency ‘policies and procedures but thex also feel

that the support they are receiving from. such agencies is quite dis-
satisfactory. It seems warranted that area and district Studeént Services
administrators take steps to improve relations in this area.

Visiting teachers feel a need for more inservice training in areas such -
‘as school law, teen counseling and community agency information. This
training shou]d be prov1ded by area and/or district Student Serv1ces
administrators.

Finally, w1th regards to the issue of needs versus ava11ab111ty of
services, although some principals feel that certain visiting teacher
services should be expanded as outlined above, most principals, as well
as most visiting teachers, feel that the current availability level of.
visiting teacher services is suff1C1ent to adequate]y meet the needs of
most schoo]s S =

=
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RESULTS.

-EVALUATION OF SCHOOL PSYCHOLOGIST §ERVICES

v

A. SCHOOL PSYCHOLOGIST RESPONSES - o o

Questionnaires were maijed to all area school psycho]og1sts in the
" district (74). A copy of the questionnaire appears in the appendices.
Although responses were analyzed for school psychologists as a group, by
administrative area and by the type of position held, omnly the responses
- of conventional area school psychologists have been presented in tables.
Major response discrepancies among school psychologists of different
areas and job descr1pt1ons are noted in .the report as they occurred

Forty- f1ve school ‘psychologists responded to the questionnaire consti-- -
: tuting a 60 percent.rate of return (four of these were Alternative
- ' - School.psychologists and one had a special consultative function).
“Questionnaires were not sent to psychologists on special assignment or
" those assigned to the D1agnost1c and -Resource Center and Title I and
Evaluation Studies programs since it was felt that their responses would
. ndt be representative of area Student Services psychologists and would
therefore have limited value in this evaluation. A1l Alternative School
_ psychologists responded and South Central and Southwest area response
, .- rates were 83 and 71 percents, respectively.. Just:over half of the
«  Northeast and South area groups returned quest1onna1hés wh11e 40 percent
-~ ~of the Northwest agd North Central groups responded > _ o

\

Personal and Profess1ona1 Character1st1cs ’

Tab]e 1 contains the personal and profess1ona1 characteristics of the
area school psychologists who yeturned questionnaires. Although more
than 60 percent were ‘found to be female, A]ternat]ve School and South
area groups showed more males.

The number of Black, Non-Hispanic schoo] psycho]og1sts was found to be
two (five percent of the respondents) with a third in-the Alternative
School group (Northeast, North Central, Southwest and South areas
showed no B]ack psycho]og1sts) A11 groups except the: Alternative School
and Northedst area showed Hispanic school psychologists responding to
‘the questionnaire and every group except the Alternative Schools had at
least one ‘psychologist who spoke fluent Spanish (30 percent of all

.~ respondents indicated f]uency)

-

,...Fifty percent of the schoo] psycholog1sts who returned quest1onna1res
., were frém thé South Central and. Southwest. areas. Althoygh this may have
g resﬁﬁtdd in some bias, it is, nevertheless, felt that the data in this
i evaTuathon represent the genera] feelings of schdd] psycho]bg1sts in all
" areas 11 had at least a Master's degree’ (most were clearly in the area
. of psych logy) yh11e over 15 percent held Doctor's degrees. A1l held
- permanent certification in their field with the exception of one respon-
dent from the Alternative School group who indicated no certification.
Fifteen percent held state licenses: in psychology with ten percent
holding licenses in'another state. The average school psychologist was
- found .to have had 7.5 years of experience in that position. o

X . . | . . I
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TABLE 1 .

’ CHARACTERISTICS OF SCHOOL PSYCHOLOGISTS WHO' RESPONDED
TO THE QUESTIONNAIRE (
’ CHARACTERISTICS N { PERCENT
Sex: Male . . . . ... .. ... e e e e e e e 15 ?38_.5 y
 Female ... ...... e e | 28] Eis
Ethnic Origin: ‘
White, Non-Hispanic. . . . . . . . T 28 70.0
~ Black, Non-Hispanic. . . . . e e e '. e e S 2 5.0
. . Mispamic.. ... A B [ 25.0
: _American Indian/Alaska Natwe ..... L. . 0 0
Asia%/Pacif'lc Islander ....... e 1o o
T SPeak Fluent Span‘ish ' o : 127 3»0.“0.‘
Work Location: : )
‘ Northeast Area . . . . . . . e e 5 |, 2.5 -
Northwest Area . . . . .. .. el 5 12.5
North Central Area . e e 4 10.0
South Central Area . . . . . ce oo 1700 25.0
Southwest Area . . . . . . . . o [0 [ o0
R .| 6 15.0
Highest- Degree furrent'l& Held: —
BacheTor = .« . o oo . e e e e, | o 0
MASEEr « v ot e e e R
DOCtOr « . o e e [8 ] 158
\ o Degrees Clearly in Psychology:
' Bachelor . . . T .. | 19| a7
oo Magter . ..l e e | 29 | 906
Doctor . . . . . . . .t e e e e e e e e e -5 | 83.3
Current State Certilfication as a Visiting Teacher: :
Permanent . . . . . .. .. ... o 0. . l38 100
TemMporary . . . . & ¢ 4 4 4 e a e e e e e e 0 0
Nome . - . . . ... ... .. e e e e e e 0 0
Licensed By: S ;
Florida State Board of Examiners . . . . . . .. qh\mﬁ 15.0
Another. State . . ... o000 e 4 !0:0
6 ML SD
. Total Number of Years' as-School Psychologist: 7.5 I 6.0
| A o | S 22 !




Nature of Professional Services and Activities_

School psychologist caseload characteristics presented in Table 2 show
that ‘the average respondent provided services to four schools (those
serving eight .or more schools were apparently bilingual school psy-
chologists who were on call fdor Spanish-speaking youngsters in schools ..
serviced only by English- speaking psycho]og1sts? Each school psycho-
lagist was seen to provide services to a combined population of about
3,135 students with South area indicating the highest average (4,975)

and Southwest lowest (3,030). _-Alternative School psycho]og1sts each ~
served an average of 113 students :

‘According to records kept overe;j»e—tonsecutive working days (one

week), school psychologists avefaged 55 miles of travel in two hours

~ time (the Northeast and North Central, groups indicated about 75 miles

per week in three hours time while the Northwest group showed 20 miles
in 45 minutes). Similar 5-day records showed that the: awerage school
psycho]og1st received seven new cases per week, wrote or dictated four
reports, performed four full psychological work -ups and staffed over

five cases. - L

-~ When schoo] psychologists -were asked to provide information regarding
“the status of their "open" cases, it was found that of an average.o[ 20

open cases reported 60 percent were still awaiting evaluation, ten
percent were in the process of being evaluated and 30 percent were
evaluated but not yet "closed". North Central and Northeast area groups
reported the largest average number of open cases (71 and 41, respect1ve1y)
while the latter area and the South Central group had the h1ghest pErcent-
ages of cases awaiting evaluation (78 and 68 percents, respect1ve1y)

N

- The Northwest and Southwest groups had the fewest cases awaiting eva]uat1on

(under 30 percent).

Information regarding the extent of back]og of students referred for,
but still awaiting, psychological services is shown in Table 3. As can
be seen, while 11,186 evaluations were completed between July 1,1975 and
June 30, 1976 by area school psychologists and by the now- defunct K1
D1agnost1c Team, 2,282 were still pending as of June 30. That numbér
increased by more than 550 students and totaled 2,836 as of January\24
1977.

A1l school psycho]ogists were asked to indicate reason for referral and
number of minutes involved in completing various evaluation components

for .the first evaluation they performed following receipt of the question-
naires. Results presented in Table 4 show that 61 percent of the students
evaluated were referred for initial evaluation for learning prob]ems,

19.6 percent for behavior problems, 14.6 percent for re-evaluation in_
exceptional child programs and 2.4 percent for gifted testing and K 1+
evaluation.

Results in the same table show that it took an average of 7.9 hours‘to,
complete psychological evaluations with initial evaluations for learning
and behavior problems requiring the most time (8.5 hours each), followed
by re-evaluation of exceptional children (six hours), K-1 evaluation
(4.5 hours) and gifted testing (2.3 hours). These differences resulted,
in part, from the fact that several evaluation components either were.

v

" not performed for certain types of cases or did not require as much time

13
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- TA?LE 2

TN

Ay

.

" SCHOOL PSYCHOLOGIST CASELOAD CHARACTERISTICS

. - MEDJAN | PERCENT
i N -- 0
T -- 5.1
' ) 3 -- 23.2
Facilities Served 4 -- 53.8
5 -- 12.8
6 -- 0
-7 -- 0
8 or More - 5.1
Average Number 4.0 -
Students Served Average Number 03135 ’ --
Total Miles 55 .
Traveled
Tota1Timey
: (Hours) 2.0 -~
.Data Obtained ;
For 5 Consecutive New Cases Received 7.0 ‘-
Working Days Reports Written or
Dictated - 4.0 --
Full Psycholegical
"Work-Ups" Done 4.0 --
Cases "Staffed" 5 5 -
Awaiting Evaluation 12.0 60.0
" sl Process of BEing
. Sta}us of Active Evaluated 2.0 10.0
or "Open" Cases R
Evaluated But Not Yet '
..Closed | 6.0 30.0
Total Cases 20.0 100

14
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" TABLE 3 | BUER Y
\ ] - , .
PSYCHOLOGICAL EVALUATIONS S
' COMPLETED AND PENDING BY AREA
L~ e
<
¥
, COMPLETED PENDING | PENDING
AREA . JULY 1, 1975- [ JUNE 30, 1976, | JANUARY -24, 1977
~ JUNE 30, 1976 ‘
Northeast - 1060 -+ 463 470
Northwest . - 1572 33 570
”~ .

~ North Central 924 . 329 480 °

South Central 1446 - |- 484 - 525
p - b, . -

Southwest 2221 217 491

3 South " 1406 149 300
K -1 2559 309 S
TOTAL - 11,186 2,282 ' 2,836

-
e
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‘test activities, due, in part, to increased time. for posf-test parent

to complete. Forlexample, pre-test conferences with parents, classroom

_observations and post-test conferences with school personnel were not

performed for gifted program evaluations (similar differences among
other referral categories may be found by referring to"Table 4).

In general, pre~test components such as review of records bnd background
information, conferences with school personnel and parentsiand classroom.
observation each required about a half-hour or less to perform while - .y
administration and scoring of tests required just under thriee hours time _ =~ °

-(again, temporal differences for each referral category are' shown in

Table 4 ).~ - o
: e - L ' 3 ' R BN
Post-test activities were found to require twice as much time as pre- '3} -~

’f-

conferences and the fact that it took over an hour to write psycho- R« I

“Togical reports, more.than 20 minutes to staff a case and almost' 40

minutes: for activities classified as "other” which included conversations

~with community agencies,-various mental health personnel and administrative

personnel in special programs.

2

‘Asreview of data across administrative area groups revealed no gross

temporal differences except that the ‘North Central group took 3.6 hours
to test students and the South Central group needed almost two hours to
write psychological reports. : ‘ :

A11 srespondents weré asked .to use a 5-point numerical scale with alter-
natives ranging from 5-Very Adequate to 1-Very Inadequate to indicate .
the adequacy of their own skills and available diagnostic materials as . -
they pertained to providing effective services to various student groups:
Results are shown in Table 5. Percents Adequate and Inadequate were
derived by combining all five-end four responses -and two-and-orie responses
(see asterisks in.Table). | o ‘

Results indicate that, in general, school psycho]ogists*fe]t their

." skills were quite adequate in serving all students with the exception of

three ethnic groups: Hispanic, American Indian/Alaska Natiye and Asian/
Pacific Islander. The most outstanding finding here seemed to be that
almost 36 percent of the respondents felt their skills were inadequate
in terms of providing services to Hispanic students. This finding was

. especially evidenced among the Alternative School psychologists and the
Northwest, Southwest and South area groups (40 percent of the latter
. group also indicated that their skills were inadequate as they pertain

to servfng'sotia11y-maﬁadjusted and disruptive student§)5_ , :

Available diagnostic materials were seen to be quite adequate for White,

Non-Hispanic, gifted, learning disabled and educable and trainable
“mentally retarded students and clearly inadequate for American Indian/

Alaska Native and Asian/Pacific Islander ethnic groups. A substantial
number of respondents also felt that diagnostic materials for Black and -
Hispanic groups, as well as for socially maladjusted and disruptive

~;.Students, were somewhat inadequate (these .findings were quite evident in-
" the Northéast, South Central and South area groups who, except for the

South area, also felt that emotionally disturbed diagnostic materials
were somewhat inadequate).. #

B
o
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IABLE 2

SCHOOL. PSYCHOLOGIST PERCEPTIONS OF THE ADEQUACY

~ OF THEIR SKILLS AND AVAILABLE DIAGNOSTIC MATERIALS ‘ “
IN PROVIDING EFFECTIVE SERVICES TO VARIOUS STUDENT GROUPS
.;l"y '4/’ | v i ) ', .ﬂ\ .
L PROFESSIONAL SKILLS | | Dmm‘}gﬁﬁﬁ“};{“m
: = | PERCENT | PERCENT - | / | PERCENT | PERCENT
TYPE OF STUDENT MEAN | Aoequae#| naoEQuATEx#| MEAN. ,ADE‘QUAT_E INADEQUATE -
1. White, Non-Hispanic. . .. ... .. 4 100 g a6 | w00 | o
2: . Black, Non- ”‘Spa"‘c S 4.6 | 974 26 |37 | na 28.9
o L:‘. ' ~ : ‘ i ) ‘
37..,-.:Hispamc Hee et 33 | s1.2 | %9 |31 4.6 3.8
4. American Ind1an/A1aska Native - 3] a4 | 2-% T Y B
5'. Asian/Pacific Is]ander- ....... 27 171 9.6 Yi‘-3'7 7 i 204
6. Gifted . . . . ... ....... | 4.8 ]00 ;‘ w '4.6 97.4 S | 2.6
7. Learning Disabled . . . . .. .. .- T 48 0 0 RREY e
8. Educable Mentally Retarded , . . . . 4'9 ) 00 0 0.5 9.8 5 2
9. Trainable Mentally Retarded L = X
! 4.7 | 4 | 2.6 4.7 89.4 10.6
0. Emot1ona]]y D1sturbed 4.7 108 0 3.9 | 75,3?v‘ 21,1,
1. sacially Ma]a_dJ"Sted 5 | 9. 79 |37 6.7 31.6
2. Disruptive . . ... .... .. .. —~ : .
o : 4.5 92.1 5.3 3.6 |. 658 3.5
*Adequate - 5- Very Adequate; ' '{;9- Somewhat Adequate
t 14 '
n\%b o Inadequate - 2- Somewhat Inadequate; I-'Very Inadequate
Note Row f1gures may not total 100 percent because the percentage of "3~ No 0p1n1on or Not App11cab1e" g

responses is not d1sp1ayed




“emphasis on assisting teachers

Perceptions of the Program

A11 school psycho]og1sts were asked to use two: numer1ca] scales to g
indicate the extent of program emphasis on various psycho]og1ca] act1v1-
ties and to then give their suggestions for emphasis changes.. SResults
contained in Table 6 ‘(the Scales used are shown at the bottom)ﬂrevea]
‘that most of the respondents felt that testing for both learning and

o behavior problems was a strongly emphas1zed program component that
'jshou1d be emphas1zed less. : A _ D

A genera] trend was for greater emphasis on consultative act1v1t1es‘1n-
-cluding teacher, principal and parent conferences, Student Services

staff meetings and participation on school guidance and screening
committees (the Southwest area group seemed to express the greatest
desire for these changes). Northeast area school psychologists indicated
that, although gifted testing was strong]y emphas1zed more emphas1s was
needed . Q)

».

l"Most respondents perce1ved counse]1ng of. students’ aSvm1]d]y emphas1zed

with much more emphasis needed. Alternative School psychologists and the CeT

Northeast, North Central and‘Squthwest area groups recommended greater ’
in developing motivational programs for"

students B :

A]most all groups fe]t that prov1d1ng 1nserv1ce tra1n1ng ‘to faculties -
was’ under-emphasized and that providing follow-up psychological services

~ after a case was "closed" warranted considerably more emphasis ‘than was .
y

given. A de- emphasis on re-evaluations of previously tested students
‘was suggested by Northeast North Centra] South and Alternative School _ {
groups o .

Finally, :all school: psycho]ognsts, except those in the Northwest area,

felt strongly that they“shouldsbe alldwed to partic1pate more in in-
service programs ( to deve]op their own sk1]]s) and in psychu saical T
‘programs development. _ . |

~Satisfaction w1th Work Env1ronment

art

~School-psychologists were asked to indicate" the extent of sat1sfact1on/

d1ssat1sfact1on with various ‘dimensions: of their work environments by
responding to- seve]aJ questions using a 5-point numer1ca] sca]e The
results are shown in Tab]e 7. . e

Sa]1ent features requiring 1mprovement included 1) size of caseload,

" 2) number of schools to serve, 3) availability of suitable office space

for writing reports and using the telephone, 4) private office ance for
testing and conferr1ng, %) sufficient time for writing reports, 6) mean-
ingful inservice training, 7) opportun1t1es for profess1ona] advance-

ment, 8) travel reimbursement, and 9) assistance’ and support from '’

d1str1ct and grea-level. Student,Serv1ces and exceptional child adminis- |
trat1ve personnel,

While school psycho]og1sts from the different areas were genera]]y in @
accord with these recommendations, 1nd1v1dua] differénces in response to
some items also occurred and were evident in the Northeast area where '

{

- ) '
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TABLE 6 . .

\

SCHOOL PSYCHOLOG!ST MEAN-SCORE PERCEPT!ONS
OF CURRENT PROGRAM EMPHASIS
ON VARIOUS PSYCHOLOGICAL ACTIVITIES AND SUGGESTIONS FOR EMFHASIS CHANGE

A . MEAN SCORES
PSYCHOLOGICAL ACTIVITIES Currient Emphasis
Emphasis* Change**
1. Testing - Learning prob]ems ........ 2.9 2.4 r :
é;?ung?gsﬁfps.v Bsh§rtu?‘g:uu}ems.:f::,;..... ’_z¥8:5f{lv_ .2 3
3. Testing - Gifted pragram. . . : Z’NS e 43 0
4.‘Qp1asscoom obsér&atiung.;.Zlﬁﬂ.tL,.i..:.. .f'];g° 3 8
5. Teacher conferences.......... e Y
6. Principal confererices.............. 1i9 3.5
7. Parent conferences......... ceeieeiaioas 2 3.8
8. Counseling studentS.....ceeceevecnecnns 1l2° 4.4
“9." In-depth counseling with Students.. 1o 4.1
.10, Assisting teachers with writing academw : ]
) prescriptions ............ Ceveevepreses 1.3 3.7
1. Assistmg teachers with curriculum ;
selection...oooviuenieeneivnnnn cevees 1A - 3.6
12. Assisting teachers in developing - ]
~ motivational programs.......cceceieue.s 1.4 4.0°
13 Providmg follow-up services after a , —
 case 15 "closed"....... 1.2 4.2 .
14. Staff meetings with other Student : ;
Services PErSONNEl.«.uevvrevuennenrans 1.-_6 R M S
15. Re- eva]uatmn of previously tested B '
SEUAENES . vervenrevnrnneinacvasaanacss 2.7 2.8
16. Writing Psycho]ogica] reports...-. ..... 2.8 3.0
1M7. participation on schonl cémmittees - 5 _ " .
(screening,”guidance, etc.)..... 2.0 3.8
- - . )
18. Providing in-service training to
. fgcu]ties., ............ eeeeaen 1.3 4.1
19, Participating in in-service
programs for school psychologists. 1.2 4.4
20: Participating in psychological B :
programs development............. 1.2 4.4
.4 ’ fe3 "
F*SCAEE 1: CURRENT PROGQAM EMPHASIS t
3 - Strongly Evnphasized
© 2 - Moderately Emphasized
1 - Mild]y Emphasized
v **SCALE 2: SUGGESTED EMPHASIS CHANGE - .
5 - Much More Emphas1s Needed’ )
4 - More Emphasis Needed °
3 - No Opinion or Not Applicable. .
2 - Less Emphasis Nceded 5
-1 - Much tess Emphasis Needed . » N
i R R AT TR .
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‘. ) _ ITABLE‘}T
. EXTENT OF SCHOOL PSYCHOLOGIST SATISFACTION +
., C WITH WORK ENVIRONMENT
.-~ oo - F " PERCENT -
A r—— j } . . ..‘ . ‘ T
WORK ENVIRONMENT DIMINSIONS .+ . | MEAN. | SATISFACTORY* DISSATISFACTORY
i n, i A 4 . \ h . v . -
i N . : 3,
o . s L Size of case Toad. ... c..... e _\3)1 : 59.0 38.4
2. Number of schools/facilihes to service.. é_] ’ ,5].3‘11 : 43.6
3. Level of income ....... e Ceeeneenns - 3.4 69.2 - 30.8
. s AR . o . -
;';" o e |4 'Cler1cal support\..', ........................ " 3.4 89,2 ! "28.2.
’ 5. 'Avaﬂ'abﬂny of su11:ab]e office spare’ , .
4 o for writing rcports, telephone calls ‘etc. 2.4 30.8 . - 169.2
. \{ . 6. ‘Availabﬂity of suitable privite offwe space '
for testing, conferring, ete. ............... 2. 20.5° ¢ 79.5 -,
7. Availability of sufficient ‘time for writing - i
reports, telephone calls, etc. ............ 2.8 43.6 53.8
o ! 8. YA‘mount of reimbursement for travel......... 2.9 47.4 47.4
"9. "A lability of meaningful fnservice traim .
o | % fuaijability of neaningful fservice traini Ulor o res 8.1
! 10, Opportunities ‘fo'r profess'ional advancenient . 1.7 7.7 82.0
1k Working uudgr a pn;edetermined schedule. .... 3.3 56.4 ‘ 23.0
12. "Serving schools oh an itinerant basis...... 3.3 56.4 33.3
13.. ‘Assistance and support from visiting teachers 3.9 79.5 15.4
- 14. 'Assistance !and s"upport."'from peech cl1n1c1ans 4.2 94.8 5.2
| 18. ﬁ$<1stance and support from: Area D1rector T - 2 ar
‘ ‘of Student’ Sprvxces.’.,.’....,'..,.....» ......... 3.9 69.2 23.0
16 - Assistance and support from Area Excephonal ' = )
_Child Dncctor .............................. 3.4 . 60.5 31.6
17.. Ass1stance and support from County Director . T
- * .. Of Student Services..............ooeiinni... 3.1 35.1 " 18.9
18. Assis'téncg and ;uppor-'t" from‘ Couhty Coordinator . s B
of Psychological Services...¥...........0.. 7+3.0 [ ~ -43.2 37.8 -
19. Assistance and support from caunty exceptional
child personnel . ..o.iivriiiinrrieniocnnns. 3.1 . 35.1 27.0
20. Assistance and support from school administra- w-__-_—
. tors (pr'incipa]s) .......... G S (9.2 92.3 5.2
. 21. - Assistance and support_frum school instruc. » 2
. 3 L t1ona] staff..‘,k: ............. qr oot 4.0 89.7 5.1
22. ,lésswtance and sﬁpport from parénts ......... 3.8 79.5 5.2
Fooles. Assistandge and support from c:ouns‘el‘ors ..... ? 4.3 94.8 2.6
o *Satisf%ctory: 5-Extremely Satisfactory; 4-Semewhat Satisfactory
**Dissatisfactpry: 2-Somewhat Dissatisfactory;. 1-Extremely Dissatisfactory
' . Note: Row figurus may not total 100 pe"r;cen't because the pgrcent of
' "3- No Opinion gr Not Applicable” responses is not displayed.
,_;'. . ! | » ' . . -
) . T . . _ . . t4 “-'{.
Q - o 21 33. '
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working under a pre.determined schedule and serving schools on an
. 1t1nerant basis were viewed’unfavorably; in the South Central area
where clerical support was considered unsatisfactory and in the A]ter<
"+ native Schoo]s where psychologists expressed disssatisfactionewith
support’ from the clerical staffs, visiting teachers, school adminis-
trators and parents.

'E¥rceptidn§ of Support

The data conta1ned in Tab]e 7 in the section just discussed revealed
.con51derab1e school psycho]ogist satisfaction with support provided by
o .. certain personnel. <Results contained in Table 8 provide a clearer
N "‘pf@ture of the nature of support provided by three of those personnél
and by area c]er1ca1 staffs ,/
In genera], ass1stance and suppqrt prov1ded by al] rated personnel was
‘perceived favorably.across adfinistrative areast Significant .departures
from this stance occurred in the North Central, South Central, Southwest -
~and South areas where follow-up services prov1ded by visiting ;eachers‘
- were viewed unfavorably and in Alternative Schools where 1) school and
area-level administrative personnel were rated unfavorab]y, 2)v1s1ting,
teachers were not seen as supportive of psychological services in
general, and 3)clerical personnel were not seen to open cases promptly,
display adequate typing skills or type psychological reports promptly.

»

Recommendations for Improving Performance

School psychologists were asked to consider their own profess1ona1

~assets and liabilities and then make some,suggestions for improving

the1r performance by~wr1t1ng them in a prioritized order on the last
e of the quest1onna re (see School .Psychologist Quesx1onna1re item
"Comments were anatyzed and grouped into clusters based upon sim-
11ar1t1es of content. The first three suggestions made by each school

psychologist {if that many were offered) were used to-develop the clus-
ters and tallies of responses per clusters were obtained for school
psycho]ogists as a group .

‘Results show that a]most 90 percent of all school psycho]og1sts made

_suggestions. Inservice training for such reasons as writing academic
prescriptions, learning projective test techniques, obtaining infor-
mation regarding personality and child development and following stan-
dard county procedures was suggested most, followed by utilization of
school psychologists in consultant capac1t1es, 1ncreas1ng the number of
school psycho]og1sts and 1imiting caseload; improving office space 1p
schools and in area- offices and being supervised by a trained school”

) psycho]og1st rather than by school administrators.

b
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TABLE 8

SCHOOL PSYCHOLOGIST PERCEPTIONS OF SUPPORT RECEIVED
FROM AREA STUDENT SERVICES DIRECTORS,
PRINCIPALS, VISITING TEACHERS AND
CLERICAL PERSONNEL

. .. {..  PERCENT
" To what extent do: - - |_LMEAN | FAVORABLE*!UNFAVORABLE**
Cw A. Area Student Service Directors: 3,84 73.4%** 18.84**
W 1. Demonstrate adequate leadership ' —
skills . . .. ... Ve e e e s e 3.8 7lf8 20.5
2. Adequately supervise your® : ”
. . N activities . ... ... NS 3.8 168'4 21,1
Ta Sy o, .Demonstrate an adequate - SN
: understanding of your professmn - 3.6 n.s 23.1
. 4. Support !ychological services T '
inPgeneral ............. 4.2 81.6 10.5
B# Principa)s of your schools: 5] 3.8%**]  78.6%** 11, 9%ww 2
1. Demonstrate adequate leader- ‘
shipskitls . . . .. . .. .. ... 4.0 | 84.6 2.6
2. Adequately supervise your »
activities . . . . . . o . e e . 3.5 56.4 23.1
3. Demonstrate an adequate under- .
A standing of your professfon. . . . . + 3.6 69.2 20.5
4. Require their teachers and
. secretaries to follow standard 3.9 87.2 10.3
: referral procedures . . . « . < « « : .
5. Follow standard procedures , _ ]
, ' themselves . . . . . ¢« « ¢ « o o . . 4.0 87.1 7.7
+ 6. Support psychological services in ‘
general . . < . 4 4 e 4 e 4 e e e e . 4.1 .. 87.2 7.7
' C. Visiting Teachers: 3 3. 7ErR 69.8%** 16.0%**
i. Provide case histories that are
meaningful toyou. « « .« .« « - . . . 3.6 66.7 20.5
/ . L 2, Provide case histories prohptly .« .. 3.9 84.6 . -7-7
"‘ R o : 3. Provide adequate follow-up services ;
. when,_ you recomen’d such services- .. 3.4 53.8 30.8
4. Support psychological services in
general . . . . < . ¢ ¢ e e e .. 3.9 74.4 . 54
. | b. Area Clerical Personnel: » .1 ge.BevR|  6.1%ev
. © ¥. “Open" cases promptly . . . . . . . .| 4.2 89.4° - 8.3
2. Demonstrate adequate typing skills. . 4.5 921 ¢ 0
3. T}pe psychological reports promptly . 3.8 79.0 13.0
*Favorable:  5-Always; 4-Usually
**nfavorable: 2-Se1doﬁ; 1-Never
o .#** Grand means for this category of rated personnel
. & K Note: Row figures may not total 100— percent because the percentage of
e I 215 A
*3- No Opinion or Not Applicable" responses is not displayed.
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Psycholo@iéa1’Case Folder Information

The Department of Student Services -has devised a set of referral proce-
dures for psychological services that should be followed in' order' to
obtain such services (see document -entitled Procedures for Psychological
Services, available in the Department of Student Services). School

- principals reportedly are responsible for following the procedures out-

lined while Area Staff Directors of Student Services are responsible for
arrdnging for delivery of psychological services once referral procedures
have been completed appropriately.

In order to determine the extent to which referral and evaluation pro-

cedures for psychological services were being followed and the nature of

‘their temporal characteristics, the psychological case folders of 633

students (about 105 per area) who received psychological services

between July, 1975 and June, 1976, were examined - (a copy of the infor-
mation sheet used to gather data is contained in the appendices). -
Records were checked for teagher observation forms, psychological referral
forms, signed parent permission forms, social histories, vision, hearing
and speech evaluations and written psychological reports.

Information regarding grade level, reasons for referral, temporal char-
acteristics, and the extent to which relevant documents were in evidence
is presented by administrative area in Table 9. Results show that the
average student was evaluated while in grade four and that the principal
reasons for referral were for initial evaluation for learning problems
followed by re-evaluation of exceptional children and initial evaluation

for behaviar problems. Northeast area percentages reflected a relatively

high amount of gifted testing while North Central area figures indicated
a.high number of re-evaluations of exceptional students. The three
southern areas showed no students evaluatéd for gifted testing (which may
have resulted from sampling error).

The median number of days- that elapsed from opening to closing of psycho- - -

logical -cases was found to be 56 with Southwest area showing the lowest

“time of 49-days and South Central the highest with 95. It should be

pointed out that, in several areas, the date of opening of a case corre-
sponded to the date of testing by the school psychologist and not to ‘the

. date -the referral papers were received in the area office, thereby giving

the *appearance that a case was processed more expeditiously than it
really was.

The average extent of completeness of records was just under 80 percent
overall and ranged from a low of 74.3 percent in Northeast area to a
high of 89 percent in South Central area. Psychological referral
forms, parent permission forms and written psychological reports were

‘very much in evidence. However, teacher observation forms were notice-

ably absent as were several of the other documents Tlisted.

In order to provide a clearer understanding of the nature of delays in
case processing and absences of psychological.documents, an analysis of
some of the information contained in the last table was performed by
reason for referral and is shown in Table.10. Results show that students

24
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| | - | TABLE 9 :

 PSYCHOLOGICAL SERVICES CASE FOLDER INFORMATION

_ BY AREA
~ -
3| g
(2] —. - - -
2| 5|22 88| ¢
<C w = = x
Wl < T T x | .X = =
Qo — - - [
' St7|5(8|5|3|3|8
INFORMAT ION R I I = O
.Reason for Referral (Percent): g -
| Initial Evaluation - Learning . . . . . . 49.043.847.137.4 | 55.4 47.7 161.9
Initial Evaluation - Behavipr ...... 15.0110.5 26.0110.3 7.9118.7 16.4
Initial Evaluation - Gifted . . «. . . . . ' 6.9 20.0| 8.7]13.1 0 0 0
‘Re-Evaluation - Exceptional Chi]d e 22:7 117.1118.27| 36.4 | 29.7 | 20.6 14.5
Progress Report . . . . . . . ... .- « | 39| 7.6/ 0 | 0.9] 3.0] 9.3] 2.7
Early Entrance to School . . . . . . .- 1 ¢ o Lo | o o | o 0
Other . v e o | 25| 1.0] 0 | 1.9] 4.0] 3.7 4.5
Median Days Elapsed from Open to Close ' '
‘of Psychological Case ... . . . . . . . . 56.0 | 53.0 | 51.0 | 56.0 | 95.0 | 49,0 [ 62.0 |

percent of Psychological Records Present in

Case Folder or Evidgncq of Being Done: -
40.8124.3| 5.9{47.7 {60.0 [57.0|50.0

Teacher Observation Form ., . . . . . . . :
Psychological Referral Form . . . . . . . 99.8199.0{100 100 {100 {100 |100
Signed Parent Permission Form . . . . . . 99;8 99.0 ]oo 100 100 100 100 |
Social History . . . ... e w e+ | 83.5]77.1]64.1]63.5]99.0[99.1|98.2
Speech and Hearing Evaluation . . . . . . | 70,0|62.8(76.9|58.8 |86.1 |-69.4 |66.4
Visual Examination . . . . . . . « . . i , _

. . ' 60.8159.0{77.9 59.8 | 80.2 | 40.8 | 47.3
Written Psychological Report . . . . . . ‘

- 99.3/99.0|99.0/100 |98.0 (100 |100

Average Percent Complete. . . . . . .-+ 179.1|74.3|74.8|75.6 |89.0|80.9 |80.2

Y




o TABLE 10 :

PSYCHOLOGICAL SERVICES CASE FOLDER INFORMATION
BY REASON FOR REFERRAL

—‘ - .
$15 |53 (58 [ o
§1E |E |& 2| &
1 3¢/ 3«3 x5 | 8
Tl = < a — L

-4 = 5 > = > 4y — o
(=] Ly oy W< s
gl R u§4 2=|38 A
S| T <o XTI~ w

. 2| & = H eI B
o = - = rQ

Median Days Elapsed From Open to Close
. of Psychological Case . . . . . . . . . .. 62.0 | 52.0 35.5 | 62.0 | 45.0

Percent of Psychological Records Present in . ‘

Case Folder or Evidence of Being Done: -
Teacher Observation Form. . . . . . . . . R 54.3 | 47.4 Q 29.3 | 32.0
Psychological Referrq] Form . . . .. .. R 99.7 | 100 100 | 100 100
Signed Parent Permission Form . . . . .. . . ., . 100 100 97.7 . 100 100
Soéial History . . . . . .. .. ... S 93.6 | 89.4 | o 80.4 | 92.2
Speech and Hearing Evaluation . . . . . . .. 79.31 70.5! 13.6 | 73.0 | 56.0
Visual Examination . . ... ...... C 69.4 | 58.9{ 22.7 1 61.8 | 36.0
Written Psychological Report . . . . . . ... 99.0} 98.9 | 100 100 100
_Averaée Percent Complete. . . . . . . . . . .. 85.0) 80.7 | 47.7 ) 77.7 | 73.7

| >
/

26 38




being tested for the gifted program were most quickly served while
students referred for initial evaluations for learning and for re-

~ evaluation while in exceptional child programs were processed slowest.
The data also indicate that documentation for students referred for
initial evaluations for learning and behavior problems were more
complete than the information for students referred for other reasons.
Psycholegical information for students referred for gifted testing was
extremely lacking in that no teacher observation forms or social

- histories were present (limited speech, hearing and visual examination

data were also found).
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B. PRINCIPAL RESPONSES

Questionnaires. were mailed to all principals in the district (about 250)
in order to obtain information regarding the services of school psycho-
logists (a. copy of the questionnaire is contained in the appendices).

.One hundred eighty-nine principals returned questionnaires (a 75 percent
response rate).. Of those, 73 percent were elementary level .and 27 S
percent were secondary. A]though only the responses of the principals

as a group have been presented in‘tabular' farm, major d1fference5 -among
principals of d1fferent grade levels -and administrative areas were cited
as they occurred o ] : a '

a

Case]oad Characteristics

Principals were asked to provide information regarding their school
psychologists' schedules. Results in Table 11 show that almost all of-
the pr1nc1pals had a school psychologist assigned to their school and
.were receiving psychological services on a regular schedu]ed basis
(usually at least once.a week).

An effort was made to determ1ne how effectively school psychologists
‘were meeting the caseload demands and needs of their schools. Resuéts
shown in Table 12 reveal that the median number of students referrgd for

+  psychological services between September, 1975 and June, 1976 was 30 and
that ‘80 percent of those cases were "clgsed! during that time. Addition- -
ally, although the: average number of school -days elapsing from time -of -

~ referral to reception of written results was found to be 30, 19 percent
of tu. principals said that it took three months or longer (South Central
area indicated a median of 60 days). In general the time peridd was
seen to be excessively long by 50 to 75 percent of each group. About 58
percent of the principals said that delays in "turnaround time" were
presenting problems and 41 percent felt that the school psychologist was
not able to adequate]y handle the number of referrals from the1r schools.

The principgls were asked to state what k1nds of prob]ems were occurring

and what could be done to remedy the situation brought about by delays

in receiving reports. Fifty-six percent of the principals wrote comments

and the recommendation given most often was to increase the number of ‘psycho-
logists currently serving schools followed next by a recommendat1on for.

more typists and increased area clerical. assistance.’

when e pr1nc1pals were asked to give the1r written opinions as to what
coufd be done to remedy the fact that school psychologists. were not able

S 0 adequately handle the number of referrals from their schools, most

.- said thdt more psychologists were needed’and that more time atﬁeach
school was required. (Pr1nc1pals of special education centers said. they
needed full-time school psychologists to service .their facilities).
Differentiated staffing was frequently implied in that principals felt
that some psycho]og1sts should be used only for diagnosis and test1ng
wh11e others should be used in a more consu]tat1ve capacity. .
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TABLE - 11

‘ -
PRINCIPAL RESPONSES REGABDING THE NATURE

« QF SCHOOL "SYCHOLOGIST SCHEDULES . s
e e e | PERCENT
. . D“ _’ w
N | Is a school psychologist currently 97.3
LS assigned to your schpol/faci1ity 7 €S ’ '
' No -2
Are you now receiving services Y , 99.5
frgg;a school psychologist ? o Tes :
/—/' o l . NO . : ’ o0 » : 0.5
\‘ - - - . .
Is he/she supposed to visit your Ve . : 98.9
.| school on a scheduled basis? No N , 1.1
. I don't know :
A 0
) n . o L A]ways'_i . | 55.3
| Does he/she adhere to that Usually' : | 42.6 -
schedule ?. . Not Applicable . 1.6
Seldom : 0'5
Never ' -
| ' Every day - : 2.1
About twicea week 10.7
, v N § About once a week 84.6
Erequency of visits . ‘ Once every 2 weeks 2.1
: * ’ About oncea month 0
_Less than oncea month 0.5
Never 0

\
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TABLE 18>

O ~ PRINCIPAL RESPONSES REGARDING NUMBER OF STUDENTS

: REFERRED FOR PSYCHOLOGICAL SERVICES, NUMBER SERVED
AND THE TIME IT TAKES TO RECEIVE WRITTEN RESULTS

> . . o f_.«v k4

MEDIAN |- PERCENT

Students reférred.for psychological Students referred 30.0 o=
services by principals from " Cases "closed" : ’
‘ September; 1975 to June, '1976. during that time 24.0 80.0
Séhoo] days elapsing from ’ o o . '* :
time of referral to recept1on of Average days 30.0 ==
wr1tten results,
< |Is the time per1od excess1ve]y ' Yes ' - 70.0
-1Tong?. ‘ L B Noo _; 30.0
Does it.present serious problems ~ Yes o 4 1 66.5
to principal, "students or school? No = . 335
. .
Is your school psychologist Yés : -- 58.6
'ladequately able to handle the - . .
number -of referrals from your : No e 41.4
school? -

N1neteen percent of the principals indicated that it took three months (66 school
4 days) or more to receive wr1tten results.
]




Pr1nc1pa1s were asked if the pre- referra] activities of speech and

hear1ng clinicians (obtaining speech and hearing eva1uat1ons) and visit-

ing teachers (obtaining social histories) were occurr1ng at a rate that

did not delay referral procedures for psychological” ‘services. F1nd1ngs T
~ shown in fab]e 13 revea] that such.activities were not resulting in undue

delays ! )\
Perceptions of Services | . .

Tables 14, 15 and 16 contain principal percept1ons of school psycho-
logist services, skills and time involved in various professional

-activities. 1In general,. the principals felt that many psychological - s
serv1ces were needed and helpful but not quickly obtainable. Such ’
services included testing and diagnosis for learning difficulties, behavior
problems and g1ftedness, re-evaluation of previously tested students,
placement of students in special programs, classroom observation of

) students and follow-up of Students after recommendations. Principals

favored somewhat less of an emphasis on individual diagnostic testing
and more emphasis on counseling with students (activities classified as
."other" were Occasionally rated by principals but were not described on

.* the questionnaires). Finally, although the principals rated most school
psychologist skills quite favorably, they indicated.general unfamiliar-
ity with those 1nvo1v1ng the use of behavior modification principles,
individual and group counseling, writing behavioral and academic pre- -
QScr1pt1ons, selecting curricula, understand1ng the needs of Black and
Hispanic students and directing in-service workshops for teachers.

Principals were asked to provide information regarding the nature and-
usefulness of written psychological reports and the results are contained

T in Table 17. As can be seen, highly favorable responses were given to -

. items concerning completeness, understandability and usefulness of ‘the

‘reports. However, a rather’ h1gh percentage of respondents in each group
indicated that undue delays in abailability of .the reports were ocurring
(the lowest unfavorable response to item 6 was 13.3 percent given by
the North Central area group while the highest was 42.9 percent from
Northwest area). .~

Principals were asked to rank ten school personnel ‘in terms of. re]at1ve
1mportance to effective school functioning. The rankings given to

. school psycho1og1sts were obtained, averaged and compared to an average
of the rankings given to the rest of the personnel. Results shown in
Table 18 reveal that school psychologists received more. favorable rank-
ings than the average of the others ?they ranked second overall).

"Perceptions of Support _ ' B _//{,./rdhf\\k

Principals were asked to rate the1r Area Staff Directors of Student
Services (who are responsible for supervising school psychologists) in
terms of support they provided to the principals. Results presented in
Table 19 show that although the response was generally favorable over-_
all, almost. fifteen percent of the principals said that the directors

d not adequately explained Student Services policies and procedures.
Add1t1ona11y, a question was raised as to the extent to which .the direc-
tors were work1ng effectively with Area Exceptional Ch11d Program -

\)/ » . 31 4
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“TABLE 13

"PRINCIPAL RESPONSES REGARDING
{

, PRE-REFERRAL PROCEDURES

PERCENT

YES

NO.

.| of .time, completed speech and hearing evalua-
- tions for students who are being referred for

Does the speech and hearing clinician assigned
to your school provide, in an acceptable length

psychological evaluation? - /‘.

13

95.7

4.3

‘Does the visiting teacher assigned to your

h S

school provide, in an acceptable length of
time, completed social case histories for

students who are being referred for a psy-
chological evaluation? .

94.1

5.9

32
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TABLE 14

PRINCIPAL MEAN SCORE* PERCEPTIONS OF SEQVICES
PROVIDED‘BY SCHOOL PSYCHOLOGISTS

MEAN SCORES
. 4fiL u é?
2l >
SCHOOL PSYCHOLOGIST SERVICES £ |s&(sg| 3| ¥
1. Testing and diagnosis/Tearning problems R 4.8 g 4.6-1'3.6} 4.8 { 4.7
2. Testing and diagnosis/behavior problems - 4.7 ! 4:4 | 3.5]4.5 ! 4.6
3. Testing and diagnosis/gifted students 8.1 | 4.4 3.7]4.21 42
4. Interpretation of test results 4.3 14.2]3.9;4.3 i 4.3
5. Classroom”observation of students 4.0 | 3.5] 3.4|3.61 4.0
6. Conferring with teachers - - ]4.5]4.1]3.814.1 ] 4.4
7. Conferring with principal ) 4.5 414 4.314.4 | 4.5
8. Conferring with parents . } ‘ 4.6 [ 4.4 4.0 4.3 1 4.5
A . 9. Participation on school guidance/screening committees ]4.2 | 4.0} 3.9[~4.0 | 4.2
10: Individual counseling . }.9 2.71 2.6 Q‘? 3.5
11. Group counseling ' 3.2 |21 21 2.3( 2.8
’ 12. In-depth counseling ~ S REEREEIREIEA UEX:
13. Assisting teachers with writing prescriptions '3.2 2.2 273--243> 2.9~
14. . Assisting teachers with_curriculum selectign : 3.1 2.2 | 23|41 2.8
15. Fo]iowing-upl%tudents after reconmendations - 4.2 f5.3 3.3 3.5} 3.8
16. Assistance in developing student motivational programs 3.6 'i2.6 2.2{;2.8 3.1
17. Re-evaluation of previously tested students ~ las |aa |3 E\ 4.4 |45
1B. Placement of students in special programs " !4.7( 4.4 | 3 §j 4.5 14,6
19. Faculty in-service: behavior management techniqués 23.6f! 2.6 | 2.5 /%.5 3.1
‘ 20. 'Faculty in-service: 1identifying deviant students 13.5 l2.5s 25125 |3.2
| j 21. Facuity jn-service: measurement and evaluation - §3.1 [2.2 12.3 ’2.2 2.7
'Qi é%?”_ﬁ 22i7 Psy;hologi;a1 services for Spanisqqueaking(students 3.7 é 3.8 ?LEJ'3;7 3.9
23. Overall means ’ ' 4 3.9 [3.43.1]3.4 139

Numerical scale used:. .
5- Almost'Always/Extremely )
' . 4- Moderately/Usually
? 3- No Opinion or Not Applicable
2- Seldonm ..
1- Almost Never
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TABLE 15
e -:PRINCIPAL PERCEPTIONS OF THE PERCENT OF TIME
SCHOOL PSYCHOLOGISTS ARE INVOLVED IN VARIOUS ACTIVITIES

PERCENT*
MEDIAN "MEDIAN
. TIME TIME SHOULD
' ' INVOLVED BE INVOLVED
) PSYCHOLOGICAL SERVICES | o
1.-Individua] didgnostic ﬁesting ........... 72.0. . 60.0-
2. Consu]tat1on (teacher, parent, pr1nc1pa1 S ' .
'comm1ttee)...., ...... e s 20.0 20.0
3 3. Counseling with students ..... :;.,...;... | 5.0 -.““ 10.0 -
ﬂ»// 4. Faculty in-service training.......... PO 5.0 . 5.0
5. Other‘....'. ..... ,._...-’..'.‘..'...l .......... ,... 10.0° : 5.0

* il : .
-"Figures in column one total more than 100 percent due to rounding. error
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TABLE 16

**Unfavorable: 2 - Moderate Weakness;

Note:

Y ‘ ”3' ~ PRINCIPAL PERCEPTIONS OF SKILLS DISPLAYED BY
’ v SCROOL PSYCHOLOGISTS
PERCENT
SKILLS MEAN | FAVORABLE* | UNFAVORABLE**
1. Administration and interpreta- .
tion of psychological tests. .| 47 96.6 1.1
2. Dtagnosing learning dis-
;oabilities . ..l 4.6 9.1 1.7
3. Diagnos1ng emotional .
disturbances.... . . . . . 4.5 94.4 2.2
4. Diagnosing mental retard-
Loatlon . . .o e oo 4.6 95.0 11
5. Diqgno’éin‘g giftedness - - . . - 4.5 91.0 1.1
6. Applying behavior modi- ' R
fication principles to . j
schoo) problems . . . . . . . . 3.7 64.6 8.6
7. Individual counseling skills. .| 3.6 52.0 6.9
8. Group counseling skills . . . . 3.2 - 23.7 8.9
9. ﬁriting‘behavorial » ‘
prescriptions . . . . .. . .. 3.5 -7 . 8.9
10. Writing academic pre- &}r' ’ ,
scriptions . . . . . . . . .. 3.5 46.0 9.3
1. Curriculum selection. . . . . . 3.3 35.5 9.9
lé§ Understdnding the needs’
of exceptional students . . . .| 4.4 92.7 2.9/
. . 7
13. Understanding the needs //t .
of Hispanic students. . . . . -1 3.9 61.0 7 A1 L
14. Understanding the needs : !.
. of Black, Non-Hispanic .
students .« .« .« ¢ ¢ . 0 0 o . 3.9 70.9 3.4
15. Writing relevant psy- N ; :
chological.reports. . . . . . . 4.5 " 94,9 1.7
16. ‘Directing in-service
workshops for teachers. . . . . 3.2 25.0 10.2
17. Relating effectively to - '
your faculty & oo ... .o 4.2 . 83.1 3.4
18. Relating effectively to al
parents . . . . . . 4 00w .. 4.1 81.4 6.8
19. Relating effectively to
your students . . . . . . . . . . 4.3 89.9 2.8
20. Adhering to a ﬁredetermined . -
schedule . « « « <" ¢ ¢« o o o 4.4 91.0 6.7
*Favorable: 5 ;'Considerabie Strength; 4 - Moderate Strength

1 - Considerable Weakness

]

Row figures may not total 100 percent because the percentage of /

*3- No Opinion or Not Applicable" responses is not displayed.
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FTABLE 17

' . PRINCIPAL RESPONSES REGARDING THE NATURE,
QUALITY AND USEFULNESS OF WRITTEN. PSYCHOLOGIQAL REPORTS

]

PERCENT
. | o s . | Mean | Favorable* | Unfavorable**
Are wr1tten psycho]og1ca1 reports- | : .
1. Sent to you for your records?.. 4.9 100 0
2. Sufficiently complete (contain
: f1nd1ngs and reconnmndat1ons)7.. 4.7 100 0
.3;'Nr1tten in such a way as to be - ' A
read1Ty understood by you?..... W | 4.6 100 v 0
4. Readily understood by your o | g
teachers? ........ seeeseeesreses 4.3 | 97.3 . 1.0
5. Realistic in terms of suggested B
recommendat1ons to your facu]ty? 4.1 1 93.5 4.3.
) 6. Made available to you without - e '
‘ undue de]ay? .................... 3.6 69.8 28.5
" .

~ *Favorable: 5- Almost Always ; 4- Usually

**Unfavorable: 2- Seldom; 1- Almost Never

N6te: ‘Row figures may not total 100 percent because the percentage
’ of "3- No Opinion or Not Applicable" responses,is not displayed.




TABLE 18 o

PRINCIPAL RANK-ORDER COMPARISONS OF SERVICES .
o OF\SCHOOL.PSYCHOLOGISTS WITH THOSE OF "OTHER SCHOOL PERSONNEL"*
‘.' IN TERMS .OF RELATIVE IMPORTANCE TO EFFECTIVE SCHOOL FUNCTIONING

L)

'MEAN RANKINGS**

* School Psychologists -, 3.3

"Other School Personnel" = 4.4

*"Other school personnel" included: Music teacher,
guidance counselor, substance abuse/human relations
specialist, speech therapist, art teacher,-occupational/ -

: placement/career education specialist, SCSI director,
4 student activities director and visiting teacher.

** Principals wer?,asked to rank school personnel by
assigning a "1'" to the most important, a "2" to the
next mast important, a "3" to the next, and so on.
Consequently, personnel . receiving low numerical
rankings were viewed more favorably than those
receiving high numerical rankings.
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TABLE. 19

PRINCIPAL PERCEPTIONS OF SUPPORT
" RECEIVED FROM AREA STUDENT SERVICES DIRECTOR

. PERCENT
AREA DIRECTOR OF STUDENT SERVICES MEAN | FAVORABLE* UNFAVORABLE**
1. Has adequately explained Student Ser- '
vices policies and procedures 3.8. 80.5 14.6
(to principal)
2. Adequately supervises school 3.8 73.1 " 6.0
psychologists ’ ) )
3. Adequately supervises visiting teachers|- 3.8 73.8 5.4
Is making an adequate effort to meet . '
school's needs . 3.9 84‘5 . 8.5
5. Seems to work effectively with the
Area Exceptional Child Program
Director ’ 3.6 10.2
e ' .
-*Favorable: 5- Strongly Agree; 4- Agree

**Unfavorable: 2- Disagree;

1~ Strong]y stagree

Note: Row figures may not total 100 percent because the percentage of
"3- No Opinion or Not Applicable" responses is/not displayed.
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Suggested Uses for School Psychologists

\A11 principals were asked to write suggestions as to how school
psychologists could best be used. Seventy-seven percent responded
and the most frequently given suggestion was for diagnostic testing
followed by consultation with teachers for purposes of classroom
observation and screening of problem students. Inservjece training
for teachers was ranked third followed by provision;of}f dividua1
and group counseling services.

\




C.  TEACHER RESPONSES ' L -

Questionnaires were mailed to 300 elementary and 300 secondary regular
class teachers and 210 elementary . and 215 secondary except10na1 child
teachers (about 10 perceht of Dade's teacher population) in order to
obtain their perceptions of school psycho]og1sts and. the services they
provide (a copy of the questionnaire is cantained in the appendices).
. Thirty-five percent of the regular class teachers and 45 percent of the
exceptional child teachers sampled responded to the questionnaire and

‘' responses were analyzed and presented seperately for both groups. Work
location, grade leve], highest dedree currently held and years of teach-
ing»e!berience for e;ch group are shown in the appendices.

Teacher-School Psychologist Interactions
e )

An, effort was made to determine the' extent to which teachers were
familar with, and used, the services of their school psycho]og1st
Resuits in Table 20 1nd1cate that over 93 percent of the ‘exceptional child”
teathers knew the name of their school psychologist compared to less
than two-thirds of the regular class teachers. Both groups had reason
to, and actually did, request psychological services and almost all who
did received thenm. However, 32 percent of all regular class teachers
sampled indicated that they never received such services, a figure 20
percent higher than the one for exceptional child teachers. It there-
fore should be kept in mind that almost a third of the regular class
teachers who rated school psycho]og1ca1 services did so never having

received those serviges.

Results in the same tab]e show that most school psychologists visited
their schools once a week. An interesting finding was that 40 percent
of the regular class teachers and 15 percent of the exceptional child
group did.not seem to be aware of the school psychologist's schedule and

; indicated "Don't Know". ,

Perceptions of Services

A1l teachers were asked to use.a 5-point numerical scale to rate 22
school psychologist services in térms of the extent to which each was-
needed, offered, quickly obtainable, utilized and hélpful. Data pre-
sented in Table 21 show means for each category and overall means in the
bottom row. (The higher the score, ;he more favorab]e the response)

man .serv1ces as needed but- not

Findingd show that both groups regard
lected in items rtaining to

“always offer'ed or quickly obtainable as)p
testing and diagnosis of learnipg and-behavior problems, conferring with

teachers and parents, individual counseling, Tow-upﬂbf students after
testing and placement of students in special prdgrams. Services described
by the exceptional child teacher group as needed but not offered or
quickly obtainable included interpretation of test results, participation
of school psychologists on school gu1dance/screen1ng comm1ttees and re-
evaluation of previously tested students.
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TABLE 20

TEACHER INTERACTIONS WITH SCHOOL -PSYCHOLOGISTS

REGULAR CLASS | EXCEPTIONAL CHILD
TEACHERS) TEACHERS
PEW PERCENT
, YES/ NO YES NO
Knows school psychologist's name . . 62.4 | 37.6 93.1 6.9
Ever had reason to request services. 771 22.9 92.6 7.4
Actuélly requestedfservices .. ?;xQ 73.0 27.0 ;9].2 8.8
Ever received services . . . . . .. 67.7°| 32.3| 87.4 12.6
Frequency of visits to school :
Every Day . . . . .« . . . . . . . 0 | - 4.2 ="
About Twice a Week . . . .I. . .1. 10.1 | -- 20.1 --
Once a Week . . . . . ... _.’f - | 39.6 - 50.8 --
Once EQefy-Two Weeks . . . . . .. 7.7 | -- 4.8 -
About Once a Month . . . . . . .. 2;4‘ .- 3.2 --
Less Than Once a Month . . . . . . 0 - 1.1 --
Never. . . ! . .. ..o 0 -- 0 -
Don't Know . . . . . . . ... .. 401 - 15.9 --

o5y




TABLE 21

- TEACHER MEAN-SCORES. PERCCPTIONS
. OF SERVICES PROVIOEO BY SCHOOL PSYCHOLOGISTS

) REGULAR CLASS 'TEACNERS_I [ EXCEPTIONAL CHILO TEACHERS]. ’
. 2 , 2
) é‘ u § ; o §
S g 5|32 12| |g| 8 22z
SCHOOL PSYCHOLOGIST SERVICES g 588 8| % §| £|55|% | @
1. Testing and diagnosis/learning problems 4.1]3.4 |28(3.3 |38 4.5]3.8 [3.0] «.2 41
2. Testing and diagnosis/behavior problems : 41)3.2( 2.7]13.2] 3.6 4.3)3.4 | 2.8 3.8r 3.9
3.r7¢stlng and diagnosis/gifted students 3.3)3.0( 2.8] 2.7} 3.3 3.213.04{ 2.8] 2.9] 3.0
" 4. Interpretation of test results 3613.11 3.0]3.3| 3.6 4113.3]3.0] 3.9{3.9 N
5. k Classroom observation of students o . 3.3{2.4) 2.5]2.7] 3.2 3.5/ 2.3 2.3| 2.8 3.4
6. Conferring with teachers 3831} 3.0[3.1] 3.6 4.213.1 ] 3.1, 3.5|3.9
7. Conferring with principal 3.513.3) 3.3:3.1] 3.4 3.7(3.4 | 3.4{ 3.3;3.4
8. Conferring with parents 3.813.2] 3.1}13.3] 3.6 4.113.1 1 3.0y 3.3]3.8
9. Participation on school guidance/screening committees | 3.512.9| 2.9]/2.9 ] 3.4 3.9/13.0f 3.0 3.1] 3.4
71100 Individual counseling . ‘ 3.8{2.6| 2.712.7 3.3 3.9(2.4 ) 24| 2.7]3.4
11. Group counseling ‘ . 3.3[ 2.4 ) 2.4 4] 2.9 3.472.1 | 2.2} 2.3} 3.0
12. In-depth counseling . 35(2.0) 2.1} 2,2} 2.9 3.7]2.0 2.1 2.3;3.0
13. Assisting teachers with writing prescriptions - 3.212.0f 2.12.2 ) 2.8 3.4|1.9 | 2.0] 2.3]|3.0
J4. Assisting teachers with curriculum selection . 2.812.07 2.012.2] 2.6 3.112.0 2.2- 2.412.9
15. Following-up Students after recommendations 3.812.5} 2.4]2.7 3.2 3.92.3 | 2.3 2.9 3.4
7] 16. Assistance in developing student motivational programs 3.4/1.91 211231 3.0 3.5|2.1 | 2.2] 2.5]3.2
17. Re-evaluation of previously tested students 3.712.7} 2.6} 2.8 3.3 4.4(3.7.3.0f 4.0]4
18. Placement of students fn specfal programs . 4.2[321 26f3.143.8 4413829 39(3.9
19. Faculty fn-service: behavior managedent Se€hniques 3sf20] 212330 [37|2.0(22]27]3
20. Faculty in-service: :1dent1fy|ng deviant . students 3.4/ 2.0 2.112.3} 3.0 3.6 (2.0 2.1} 2.6]3.
2). Faculty in-service; measurement and evaluation 3.3 1.9 2.0f 2.2 2.9 3.6/12.0 {2.1] 2.6}31
22, Psychological services for Spanish-speaking students 3.6/ 2.7 ?.6 2.7 1 3.2 3.6[(2.9 2.8 2.9]|3.3
23, Overall mean ' - 3.5/ 2.6 2.5{ 2.7 | 3.2 3.812.7 |2.5] 3.0/3.4
'mnricll scale used:
xtremely
vally B
n or Not Applicable
ver ' ne
)
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A11 ‘teachers were ‘asked to rank-order ten different school personnel in
terms of relative importance to effective school functioning. The miean
ranking for school- psychologists was. then obtained and compared to an .
average of the means of the other nine personnel. - The results, presented
in Table 22, indicate that both groups rated schoo] psychologists rather
we]](regu]ar class ‘teachers ranked them number two overa]] and exceptional
child teachers ranked them first). .

The teachers were™isked to indicate the length of tinme- 4t took to refer

a student for psychological services and recejve a written psycho]og1ca]-
_report containing evaluation results and recdmendations. Results in
‘Table 23 show that the average time it took for regular class and excep-:
tional child teachers to receive such information was roughly four

months and three months, respectively. (It should be noted that more

than half of the first group and a third of the second group indicated
that they did not know how long it took).

A11 teachersgWere asked |to use a 5-point scale to indicate the extent to
which psychological findings and recommendations were available, complete,
relevant and useful to teachers. TResults contained in Table 24 show
that such data were quite available to both teacher groups and that they

" were generally complete and relevant. However, 20 to 25 percent of both-
groups indicated that the 1nformat1on was "Se]dom" or "Alfkost Never"
usefu] to teachers. :

Exceptional Child Teacher Responses Regarding Psychological Eva]uations

A1l except1ona1 child teachers were asked to provide information regard-
ing the number of their:students who are eligible for psychological re-
evaluation and the lengtﬁ of time it usually takes to-achieve this.
Results in TabTe 25 show that about three students per class are eligible
and have been referred for re-evaluation and that it usually takes an
average of two months to get the students tested (more than 20 percent
said it took six months or longer). . Almost half of the teachers indicated
that the length of time it took ppsed-prob]ems.
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TABLE 22 | - o

.o .. TEACHER,RANK-ORDER COMPARISONS
OF -SERVICES OF SCHOOL PSYCHOLOGISTS WITH THOSE OF "OTHER SCHOOL PERSONNEL"*
IN TERMS OF RELATIVE IMPORTANCE TO EFFECTIVE SCHOOL FUNCTIONING

u
.,l

MEAN SCORES**
| REGULAR CLASS | EXCEPTIONAL CHILD
. | ' TEACHERS |  TEACHERS
School Psychologists 3.4 2.5
"Other School Personnel" ., 4.6 ' 4.6

* . . .
"Other School Personnel” included: Music teacher, guidance .
counselor, substance abuse/human relations specialist, .speech
therapist, art teacher, occupational/placement/career education

- specialist, SCSI director, student activities director and
visiting teacher, ) '

~

k.2 ]
Teachers were asked to rank school personnel by assigning a

"1" to the most important, a "2" to the next most important,

a "3" to the next, and so on. Consequently, personnel receivfng

low numerical rankings were viewed more favorably than those

receiving high numerical rankings. %
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~ TABLE 23
_ TEACHER RESPONSES REGARDING TIME .
‘ ELAPSING FROM REFERRAL' OF STUDENTS FOR
© PSYCHOLOGICAL EVALUATIONS TO RECEIPT OF WRITTEN PSYCHOLOGICAL REPORT

, ’ , REGULAR "CLASS EXCEPTIONAL CHILD
' . , . . IEACHERS ... TEACHERS -
Median number of school days
elapsing v 88* ' 62.?**
*:54.9 percent said they did not know.
34.5 percent said they did not know.
TABLE 24
TEACHER RESPONSES REGARDING ~
‘ NATURE OF FINDINGS AND RECOMMENDAT IONS
NATURE OF FINDINGS REGULAR CLASS TEACHERS: EXCEPTIONAL CHILD TEACHERS
AND MEAN PERCENT PERCENT MmeaN | PERCENT PERCENT
-RfCOMMENDATIONS FAVORABLE*| UNFAVORABLE** FAVQRABLE* UNFAVORABLE**
Available 4.2 | 86.4 1.2, 4.6 | 9.4 3.6
Complete | oan 78.2 5.4 3.9 83.0 15.1
Relevant - . | 3.8 72.3 | 16.6 3.9 83.0 16.0
| Useful to - 3.5 | 64.8 | 25.2 3.9 | 76.4 | 205
| - Teachers e _ B | - ; O
*Favorable: 5 - Almost Always; 4 - Usually
**nfavorable: 2- Seldom; . - 1 - Almost Never

Note:‘Row figures may not total 100 percenf because the percentage
of "3- No Opinion or Not Applicable" responses is not displayed.
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TABLE 25

EXCEPTIONAL CHILD TEACHER RESPONSES REGARDING

PSYCHOLOGICAL EVALUATIONS AND RE-EVALUATIONS OF THEIR STUDENTS

R

! TEACHER RESPONSES
N | MEDIAN PERCENT |
. Students currently on roster. . . . . . 15 --
“a. Of these, what humber have : '
been given a psychological \ 15 100
‘evaluat1on? T
b. Of those given a psycho]og1ca1 ‘
evaluation how many occurred 5 33.3
1) Not more than 1 year ago ‘ ,
2) More than 1 but Tess than 2 33.3
3) More than 2 but 1e$$‘than 3 20.0
4) More than 3 years ago . . . . . . 2 13.4
. Students eligible for psychological p
re-evaluation . . . . . ¢« « ¢« ¢« « ¢« . . 3 - -
a. Of ghese, what number have been p S
referred for a re-eva]uatjon? e e 3 100
. Time it takes to get a student re- ¢ -
evalgated after the referral has .
beeft made: o} . 9.7 . |r-
a. About 2 weeks . .« .+ . - . . o0 .. ],
b. About 1 month . . - - « . . . .. . . -- 2.2 |
c. About 2 months . . . . . . ..., - J19.6
d. About 3 months.. . . . . 0. ... -- , 17.0° =
e. About 4 months. . . . . . . . . . .. -- 4, 6 i)
f. About 5months. . . . . .. ... o~ -+ { 59
g. Between 6 - 9 months, . . . . . . .. \ - 15.7
h. Longer than 9 months. . . . . . . . . -- . 5.9
i. Average time . . N e "about 2 momths" | o
..Does length of ‘time pose a problem: R a0y
Q. YOS « v v v e e e e e e e e -- 1 89.7 - [0
B NO o e e -- - 40.6
c. Not applicable . . . . . .. . ... . 10.3
46 OO
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EVALUATION OF VISITING TEACHER SERVICES e

A. VISITING TEACHER RESPONSES

Questionnaires were mailed to all area visiting teachers (v.t.'s) in the
district (96). A copy of the questionnaire appears in the appendices.
Although responses were analyzed for visiting teachers as-a group, by
grade level and by administrative area, only. the responses of visiting
teachers as a group have been presented in tabular form in order to -
facilitate clarity and readability. Major discrepancies in responding
among visiting teachers of different grade levels and/or administrative
areas, although not presented in tables, were noted in the report as
they occurred. Fifty-five of the district's 96 area visiting teachers -
responded to the questionnaire (a 57 percent rate of return).

Personal and Professional Characteristics

" Personal and professional characteristics of visiting teachers are
presented in Table 26. Although .just over half are shown to be female,
* it.was found that elementdry visiting teachers were over three-fourths
' female and that 'secondary visiting teachers were two-thirds male. Ethnic
A - origin was. fairly predictable although ne Black, Non-Hispanic visiting
Co teachers were evident in the SouthsCentral’area respondent group nor did
S any-Hispanic visiting teachers resgond from the South area. Over 25
“percent of the.respondents spoke Spanish fluently (at least one visiting
-teacher- from eagh area and grade leve]).;ffghty-five percent had Masters
or Doctors degrees although few held degrees that were clearly in the
area:of social work®  *Although.about 90..percent held permanent certifi-
. cation ife#heir fie¥d, three (or 5.5 fércent) indicated no certification
{two were -in NortheCentral area and one Was in Southwest area). Averages
" of effht and one-HE1f years of visiting teacher-experience and eight
- years of -cldssroom teaching’exPerience gere;also found. -
h TS . Y ) N5 . .. . . .
' Nature of Rnofessigpa]-Servites and Activitjes-
! - . . . S :
Vigiting teacher caseload characteristics #are presented in Table 27.
Results show that visiting teachers served an aveérage of three facilities

..~ .each.and that 40 percent served either only elementary schools or both
S “:elementary, and. secondary schools with a small percentage serving only
R “secondaryischools (#d. v.t.'s seérving only¥#secondary schools were found

» - dn the ‘Sotith Central area fespondent.group).-

% . ATthough each Tisiting teacher was seen te be'responsible for serving an
- .~ average pgpu]gtiéh of 2714 students, those ‘serving only elementary
E 'sch@o1§ were responsible for about 2085 while those .serving only secondary
'#° schools each served an average of 4000 pupils. Visiting teachers in
Z.42F1° . the SoutH.Centrak and Southwest areas .indicated the student population
‘_TywyﬁéQ?Qpen visiting teacher averagq$7§§75§and 4264, respectively.
O N P ¢ P g :
LA Visiting teachers traveled an average of 120 miles per week. which invol-
' .ved five hours of travel time.’ Secondary visiting teachers traveled
" about 157 miles per week and-.used -just over seven hours of travel time
while elementdry visiting- teachers traveled 98 miles per week in five
- 2 S \ . ‘ . .
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- TABLE 26
I b CHARACTERISTICS OF VISITING TEACHERS WHO RESéONDED
TO THE QUESTIONNAIRE f ,
CHARACTERISTICS x o _ PERCENT
Sex: Male . . . . . ... i v el e, . 2% 47.3
Female . . . « « . o 4. . . e e P29 52.7
S " Ethnic Origin:
white, Non-Hispanic . . ,. ........ .3 61.8
Black, Non-Hispanic . . . ....... . o - 20.0
S . Hispanic . . . . . . e e e e e e e e L . 18.2 .,
- American’ Indian/Alaska Nativé R . 0 ¢ °
Asian/Pacific Islander . . . .. . . . 0 0
Speak Fluent Spanish: - s 27.'3 ﬁ
, Work Locatfon:
Northeast A're‘a ........... e e e 8 14.5
Northwest Area . . . . .. ........ ]'0 18.2
North Central Area . . . . . . . ... .. n 20.0
! South Central Area . ., . . .. .. .... ' 5 9.1
Southwest Area . . . ... .. ... .... 9 T 16.4
South Area . . . . . ... .. ...... 12 21.8
’ Highest Oegree Currently Held:
Bachs]or.' .............. L.t 7 12.7 vy
- _ T >
Master. . . . . . ... ... 45 _ 81.8 )
Doctor. . . . . . . . .00 e , 2 3.6
Oegrees Clcarly in Social Work: S
Bachelor ., . .4 .......... e e e 1o 16.4
Master . R 9 18.7 ]
Doctor... . . ‘e e e e e e e e e e e e e 0 0
Current State Certification as a Visiting Tegcher: B
Permanent.............;..~ 50 %0.8
Temporary . . . . . ¢ v v v v v v 0 0w 2 3.6
None.’.......;.. ......... 3 5.5
Total Number of Years: : \ ' Mean SD
As a Visiting Teacher: 8.5 4.6
ronsme et [0 | s
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VISITING TEACHER CASELOAD CHARACTERISTICS .

TABLE 27

PERCENT MEDIAN
) 1 3.6 --
2 21.8 --
3 47.3 --
Facilities Served - 1.4
acilities Serve 5 5 5 -
6 1.8 -
7 ‘ -
8 or More -\
Average Number . 3.0 ‘
- Only Elementary 43.6 -
Grade Level Served Only Secondary 16.4 -
E]eméntary and
Secondary 40.0 .
Students Served Average Number - 2714
L ) :
Total Miles. Traveled -- 10
Data Obtained for Travel Time (Hours) - 5
g Consecutive Working New- Cases Received . 25.0
ays - 4
Reports Written or
Dictated -~ 10.0
Cases "Staffed" - 2.0
. . Not Yet Receiving ~ 2.0
Status of "Active" Services - i
or-"Opened" Cases '
Process of Receiving . 5.0

Services
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hou}ﬁ, Area comparlsons are quite dissimilar w1th Northwest area visit-
ing teachers averaging 70 minutes per week to 'travel 90 miles (this
figure seems- to be quite discrepant since to travel 90 miles in 70
minutes requires a speed of about 80 miles per hour) compared to North
Central and-South area visiting teacher figures of 125 miles in just
over nine hours and 146 miles in five hours, respectively.

Visiting teachers reported that they received an average of 25 new cases
per week witK secondary visiting teachers receiving considerably more
than their elementary counterparts. South Central area visiting teachers
reported the highest number of new cases received in one week (average
of 43) while the Northeast area had the lowest (average of 19.5). The
average number of reports written or dictated per week was ten while the
average number of cases staffed per week was two {Northeast area staffed
“the highest number, six, while the median score for the Southwest area
was 0). Finally, a]though most visiting teachers reported that almost
all of their “open" cases were in the process of being served, five.out
of eleven secondary students were founs te, be awaiting such services in
comparison .to only one out of ten elementary students.

" Each visiting teacher was asked to keep records of his or her activities.
for five consecutive days. Results shown in Table 28 indicate the
extent of visiting teacher 1nv01vement in such activities during a
typical work week.

Results show that the typical visiting teacher made about 33 home

visits per week and was ab]e to actually make contact about 75 percent
of the time (secondary v.t.'s made considerably more home visits ‘than
their elementary counterparts). About 90 percent of the visits were for
non-attendance and truancy on the secondary level while about 40 percent
of the elementary visiting teacher visits were for obtaining social
histories for psychological evaluations.

Although an overall comparison of two principal reasons for home visits
(for attendance and to obtain social qlstories for psychological evalua-
tions) showed that visiting teachers performed the former at a rate of
about four to one in comparison to the latter, separate analyses for
elementary and secondary visiting teachers showed ratios of about two

to one and six to one, respectively. An area analysis showed that
‘Northeast and Southwest area visiting teachers had greater proportions
of home visits to obtain social hlstorles in comparison to visiting
teachers in other areas.

The average visiting teacher obtained about five social histories per
week and also "wrote up" almost as many (secondary v.t.'s averaged about
2.7 obtained and -2.3 written up). Telephone conversations with parents

" averaged 12.5 per week (South Central area showed 21.3) while phone -
conversations with community agencies averaged 3.0 for the same period.
Court appearances were so few that a mean of 0,0 was derived for all
visiting teachers. Visits to community agencies were also negligible.
Visiting teachers saw about ten students per week for individual counsel-
ing and almost as many parents for the same reason {South Central v.t.'s
saw an average of 25 parents for counsellng while Southwest argd v.t.'s
averaged 3.8 per week) '

Follow-up of recommendations made by school psychologists [averaged 2.3
per week with the South Central area having the highest n
the Northeast area the lowest (0.7). Further analysis revealed that

| 50
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TABLE 28

EXTENT OF VISITING TEACHER INVOLVEMENT IN VARIOUS
PROFESSIONAL ACTIVITIES FOR FIVE CONSECUTIVE WORKING DAYS

NUMBER PERFORMED

ACTIVITIES PER WEEK
— M SD
! 1. \Home visitation: a. contact made 5%,9‘ 15.5
b. no one héme Ce e 7.6 5.4
¢. for non-attendance,
truancy . . . . . . 19.1 16.0
d. to obtain social
history for a .psy-
chological evalua- 5.5 3.7
tion . . . . . ..
< 2. Social histories: a. obtained . . . . . 5.0 3.7
b. wfitten up .« . . . 4.6 3.4
///// 3. Phone éonversation with: o
a. parent , . . . . . 12.5 9.0
b. community agency . 3.0 3.1
4. Court appearances . . . . . . . - ... . o,d 0.2
5. Visit a community agency. . . . . . . coees 0.9 1.2
6. One-to-one counseling of a stddent 10.6 9.3
7. 0ne-to§one counseling of é parent . . . . 9.0 12.7.
Follow-up of recommendations in psycho-
logical evaluation, . . . . . . .. 2.3 4.5
. 2 PERCENT OF TIME
- PER WEEK
, /M- SD
9. Staffings . . f‘g‘. c s e 7.3 6.0
- 10. Travel . . . .. e e e e e e e e 16.7 9.9
11. Home visits . . . . . . .« « v o v o o .. 42.5‘  16.1
12. Report preparation . . . . . . .. B 18.7 12.7
13. CourF or agency contact . . . . . . ORI 5.} 5 g




i
elementary visiting teachers performed 50 percent more follow-ups than
did their secondary counterparts.

An analysis of the time per week that visitin? teachers performed various
activities showed that home visits accounted for just over 40 percent of
the time, followed by travel and report preparation and then by staffings
and court or agency contact. No gross differences were observed among
grade levels or area groups.

Ap effort was made to determine the average time involved in providing
different kinds of visiting teacher services. Results presented in Table
29 show that court appearances required the most time (a median of 3 - 4
hours per case), while investigating excessive absences or tardiness,
determining tuition exemption, checking birth certificates and verifying
addresses required the least (a median of less than one hour per case).
Working on cases involving inadequate clothing, supplies or free lunches
usually took 1 - 2 hours per case. These findings were seen to be
similar across grade levels and area groups. However, while the median
required for visiting teachers to obtain and submit social histories for
psychological evaluations was seen to be 1 - 2 hours per case, differences
were noted by school level and by area in that elementary visiting
teachers needed a median time of 2 - 3 hours while visiting teachers in
the Northeast and Southwest areas needed 3 ~ 4 hours per case.

Satisfaction with Work Environment

A11 visiting teachers were asked to indicate the extent of satisfaction/
dissatisfaction with various dimensions of their work environments by
responding to several questions using a 5-point numerical scale with
alternatives ranging from 5-Extremely Satisfactory to 1-Extremely Dissatis-
factory. Results are shown in Table 30. Percent Satisfactory and Dissatis-
factory were derived by combining all five-and-four responses and two-
and-one responses (see asterisks in Table). :

Areas especially in need of improvement included®1) level of income,
2) availability of suitable office space for writing reports and using
the teléphone, 3) private office space for counseling and conferring,
4) sufficient time for writing reports, 5) travel re-imbursement,

6) meaningful inservice training, 7) opportunities for professional
advancement, and 8) assistance and support from community agencies.

. While visiting teachers from the different areas geneka]]y occurred

with these recommendations, individual differences in response to some
items also occurred and were evident in the Northeast area where
dissatisfaction with school instructional staffs was indicated, in the
North Central area where parent support was viewed unfavorably and in
the Southwest area where working on an itnerant basis received an
unfavorable response. '

Perceptions of Support

Data contafied in Table 31 show a generally favorable tesponse to assist-
ance and support provided to visiting teachers by Area Student Services
Directors, principals and school psychologists. Salient points of

departure from this finding were that elementary principals were not

providing adequate clerical support and secondary principals, teachers
and secretarial/clerical staffs were not following standard referral

procedures.
52 64
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I ' TABLE 29

‘e . .
.’ © ' VISITING TEACHER RESPONSES REGARDING THE TIME REQUIRED
o TO ADEQUATELY SERVICE VARIOUS CASES
. PERCENT
| &
[
(] : . w ) f r c
\ E sl L2 || €l =]|2,
) ) = s =, wl] © 8L
y ) o~ <3 - £
/ - g I . ' ! ) ! E’Q
- < . —
TYPES.OF CASES motan | |~ 7 B =

1. Obtain and submit a social
history for a psychb]ogica] 2.0 12.7{49.1114.5|23.6| O

evaluation. . . ..

S - °

2. Excess1ve absences or

tardiness. .,4 ..... .| 1.0 (60.0]29.1} O 1.8] 5.5

3. Inadequate’ c]othing 6*
supp]ies or 1unches .. ..l 2.0 [40.0[32.7[10.9] 5.5 O

4.Tta t
uition exemp 10"¢, 1.0 |83.7 3.6f O

(3,

|Check of birth cert1f1cate 1.0 |[80.0{10.9] 1.8

6. Verify address. Ay 1.0 |72.7[21.8] 1.8] 0| 0

4.0 3.6] 7.3}20.0]32.7|16.4

:;\.‘~

., Court appearance
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ERIC

Aruitoxt provided by Eic:

EXTENT OF VISITING TEACHER SA':HSFACTION WITH

NORK ENVIRONMENE PERCENT
r- : R . i -
WORK ENVIRONMENT DIMENSIONS ‘4/ MEAN SATISFACTORY* | DISSATISFACTURY#w
1. Sizeof case load . . . ,. .. | 3.6 7.5 20.0
2. Number of schools tg-service 3.8 69.1 27.3
3. Level of incomes™. . . . . .. 2.8 4.2 45.5
, I3
4. Clerical support . . . . . .. 3.8 74.5 25.5
5. Avail;h1ﬁity of suitable office .
for writing reports, tele- 2.6 18.2 61.8
phone calls, etc. . . . . .. :
6. Ayailability of suitable private
office.space for counseling. '
and conferring. . . . . ... 2.3 30.9 69.0
7.~ Availability of sufficient ]
* time for writing reports, tele- 3.2 60.0 40.0
phone calls, etc. . . . . . . )
8. Amount of reimbursement for 2.3 30.9 63 i
travel . . . . .. ... : T )
‘9. Availability of meaningful
inservice training for you 3.0 52.8 38.1
10. Opportunities for professional R )
advancement . . . . . . . . . . 2.6 32.7 7.3
1. Working under a predetermined )
. schedule . . . . « ¢ ¢ ¢ . o . 3.7 70.9 10.9
12. Serving schools on an itinerant *
basis . .« « v v 0 e e e .. 3.9 76.4 14.5
13. Assistance and support frqm
school psychologists . .i. . . 4.2 89.1 5.4
14. Assistance and support from
Area Directors of Student 4.2 87.3 9.1
Services. . .+ . .« o . o .
15. Assistance and support from
“ Area Exceptional Child Director 3.8 67.2 14.5
16. Assistance and ‘Suppcrt from
District Director of Student ‘
Services. . « . .+« . e . ?'9 65.4 14.5
17." Assistance and support from ' 2
District Exceptional Child
Personrel . . . . . . . . .. 3.7 8.2 9.1
18. Assistance and support from
school administrators
(principals). . . . . . . . . 4.2 92.7 7.3
9. Assistance ind support from
school instructional st’ff. . 4.1 87.3 9.1
20. Assistance.and support trom
parents . . . . .. e 0 ... 3.9 83.6 16.3
21. ARssistance and support from T
counselors. . . . . . e . e . 4.0 76.3 12.7
22. Assistance and support from
comunity agencies. . . . . . 2.8 43.7 54.5
tSatisfactory: So\tgtremely satisfactory; ° 4- Somewhat Satisfactory /

*sDissatisfactory: 2- Somewhat Dissatisfactory;

\\
\

1- Extremely Dissatisfactqu
Note: Row figures may not total 100 percent because the percentage of
X3 No Opinion or Ngt Appligﬁfle" responses is not displayed.
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TABLE 3}

~ VISITING TEACHER PERCEPTIONS OF SUPPORT RECEIVED
FROM AREA STUDENT SERVICES DIRECTORS,
PRINCIPALS AND SCHOOL PSYCHOLOGISTS

&, 3

" v"' —
B . ‘ L PERCENT
/ . NATURE OF SUPPORT .| MEAN [FAVORABLE*| UNFAVORABLE **
To what extent do: s T
122} L 2 2
' A. Area Student Service Directors: $. . 901 8.1
1. 'Demonstrate adequate
leadership skills . 4.2 | 854 9-1
s : R - B
2. Adequately supervise your
activities . . . . .. 3.9 83.6 14.5
- - - ——— -
3. Demonstrate an adequate - .
understanding of your 4.3 92.8 7.2
professfon . . . . .. ﬂ
4. Support visiting teacher
o . services in general . . . . . 4.5 98.2 . 1.8
8. Principals of your schools: 3.8'"*1 so0.0 *** 16.0 *""
. 1. Demonstrate adequate _ o
\ leadership skills . . . . . . 4.1 89.¥% 9.1
- - . | S
- 2. Adequately supervise your
- ‘ activitfes . . . ... +4.0 83.7 9.1
3. Demonstrate an adequate
understanding cof your 3.8 76.3 23.6
profession . . . . .. A
! 4, Require their teachers and ¢
secretaries to follow 3.7 80.0 20.0 !
standard referral procedures
{ 5. Follow standard referral
procedures themselved . . . ‘3°7 2.7 23.6
6. Provide you with adequate
\. ‘ ) : clerical support, 3.6 2.8 2r.2
\\ ' : 7. Support visiting teacher .| 4.1 90.9 7.3
\ services in general .
\ € — - e .
\ C. School Psychologists: 3.9"*% s0.0 " 15.9 ***
\\\ / 1. Make explicit rccamm- T Ty T
o3 mendations for visiting
N teacher fcllow-up ' 3.5 67.3 29.1
i services in their
S evaluation reports .
. ’ 2. Make recommendations
. for visiting teacher T
: follow-up services that | 3.7 74.6 16.3
are realistic and
feasible ’ _ L .
- g 3. Demonstrate an adequate .
understanding of your 4.1 87.3 12,7
profession . ‘ .
B S Y
y 4. Support visiting teacher| , . 0” 5%
‘@iﬁ services in general. . . : 9. S .
‘ . -
*Favorable: 5- Always; 4 - Usually . f
**ynfavorable: 2- Seldom’ 1 - Never : e

***Grand mecans for this category of rated personnel.
Note: Row figures mdy ndt total 100 percent because the percentage

3 of "3 io Opinion’or Nn: Applicable” responses is not displayed.
LS
ERIC - - o % ey

Aruitoxt provided by Eic:



. Recommendations for Improving Performance .

Visiting teachers were asked to consider their ownférqfessional assets

and 1idbilities and then make some suggestions for improving their
performance by writimg them in a prioritized order on the last page of
the questionnaire (see Visiting Teacher Questionnaire item 21). Comments
were analyzed and grouped into clusters based upon similarity of content.
The first three suggestions made by each visiting teacher (if that many
were offered) were used to develop the clusters. Then tallies of responses
per cluster were obtained for visiting teachers-as a2 group.

Results showed that 78 percent of all visiting teachers made suggesttons.

In-service training for such topics as school lag, teen counseling and

community agency information was suggested most, followed by recommendations

-for_increased reimbursement for travel and paid auto dnsurance, modification

of work hours with several suggestions for evening houerimize the

chance for‘parents to be contacted through home visits,; ing schogl-
Jerical support.and space provided .to visiting teachers for working,”coun- -
1ing and making telephone calls and, finally, by providing schools with

" more information regarding visiting teacher services.

l

L
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~ B. PRINCIPAL RESPONSES

Included in the questionnaires sent to principals regarding school
psychological services were sections to be completed. concerning visiting-
teachers.and the-services they provide (see appendices for a copy of the
questionnaire).. Consequently, the same rate of return (75 percent) :
_occurred. Again, only the responses of principals as a group have been . -
presented in tables. '

Case1oéd Characteristihs _‘ .

~ Principals were asked to provide information regarding visiting teacher

“schedules. Results shown in Table 32 reveal that almost all visiting
teachers served their schools on a scheduled basis with the majority
visiting each school two days a week. Results also indicate that
schedules were generally adhered to. 4

Data in Table 33 reflect the extent to which principals felt that visiting
teachers were meeting the taseload demands of their schools. As can be
seen, the median number of students referred for visiting teacher services
between September, 1975 and June, 1976, was 90 with 88 percent having
Feceived services. It should be noted that these figures varied widely
among groups. For example, an average of 75 students were referred by
elementary principals with 96 percent served as compared to 320 students
referred by secondary principals with only 70 pergent served. Similar ,
variance was-feund among area grigips: Northwest, South Central, Southwest
and South area principals referred 82,101, 103 and 130 students, respec-
_tively, and indicated that.virtually all received services. -

Results in the same table show that the most frequent reason principals

. referred students for visiting teacher services was non-attendance and

v tardiness followed in descending order by obtaining family histories for

psychologigal evaluations, address verification, birth certificate

verification, determining eligibility for tuition exemption and appearing

in court. Secondary principals differed in that they rated court appearances

fourth followed by verification of birth certificate and tuition exemption.

incipals perceived visiting teachers as able to provide case histories
. in acceptable time limits.,6 However, while 80 percent felt that their
- visiting teachers were adequately able to handle the numbers of referrals
~ from their schools, "31.3 percent of the secondary principals did not.
‘Solutions to this problem offered by the principals included increasing
the number of visiting teachers so they.could spend more time in each ]
sch oi?qs well as providing fu}l=time vﬁgjﬁ@gg teachers for each facility.
: e SEHEIR ARy ; ‘ :

Yy ek -
b . ~ :“':"\: . RN

Perceptions of Services e G T
— — ) &L L

P ,
. A1l principals were asked to rate 22 serviges provided by visiting ;. -
: teachers in terms of the extent to whichieach. was needed, offered;nﬁf. ,

easily obtainable, utilized and helpful .“®Results’shown in Table 34
reveal that, overall, services were regarded as needed, offered, #nd,
could be obtained rather easily (seevitﬁh 18, oVera]l'medn?):g T

Visiting teacher servicesirebarded.gsﬁmost needed (nqt-nebésgﬁrily in

* - order of;imfortance) included >conferring with teachers, principals and
parents, ob aining-socia]ghistqc&?s for psych%]ogical evaluations,
. | oF A

v
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(
TABLE 32

PRINCIPAL RESPONSES REGARDING THE NATURE -
" " OF VISITING TEACHER SCHEDULES °

s

i _ Percent
Is a visiting teacher supposed to visit Yes 99.5
your school on a scheduled basis ? No 0.5
E Fdon't kiiow 0.
Does he/she adhere to that schedule? - Always N 56.7
Usually ‘ \7 42.2
Not Applicable 0
Seldom 11
Never
0
5 _ Every day 9.8
. About twice a week 68.3
. About once:a week 21.9
Frequency of visits . Once every 2 weeks 0
: : ' - About once a month 0
Less than once a month 0
Never
0
k2
A
-]
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PRINCIPAL RESPONSES. REGARDLﬂG;NUMBER OF STUDENTS REFERRED
FOR VISITING TEACHER SERVICESg NUMBER SERVED AND REASONS FOR REFERRAL

MEDIAN | PERCENT

oy ) .

Students referred for visiting -
teacher services by principals Number referred ‘ 90.0

“| from September, 1975 to

~ }dune, 1976 ~ Number served 80.0 | 88.0
.Non- attendance/ffgifhess 1 -
Reason for referral (responses : Obtain family h1story 2, -
are based on a rank-order
procedure; 1 is most frequent . Verify address 3 . --
reason, 2 is the next and Verify birth certificate 4 -
soon) Tuition exemption 5 -
Court appearance 6 -
Is your visiting teacher - ‘
adequately able to handle Yes - 82.0.
the number of referrals . No
from your school? - =" 18.0
Does he/she provide complete ) Yes - . -- 95.7
case histories in an acceptable No -
length of time? : . - 4.3
i BN
& 'g} -
v # .
. o
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\ TABLE 34 S
4 .
. PRINCIPAL MEAN-SCORE* PERCEPTICNS OF SERVICES ' 3
" PROVIDED BY VISITING TEACHERS
~  MEAN SCORES
< b P}
o
> p==1
2 w =2
o| 813853
=1 wilise) 8 &
t Lol Y -
w I DM g [
VISITING TEACHER SERVICES = © oo . =
1. Classroom observation of students . . . . | 3.2 3_2'» 3.412.8 | 3.3
2. Conferring with teachers. . . . .. . .. a.11a.118.013.914.2
3. Conferring with principal . . . .. . . . 45la.6 4_5 4.4 | 4.6
4, Conferring with parents . . . . .. . . . selas|a.3las a6
5. Participation on school guidance/
screening committees. . . . . . .. . . . 13.913.7{3.7]3.6 §3.9
6. Individual counseling of students . . . .1 38135 ]3.513.31!3.8
7. Group counseling of students. . .. . 3112.7 | 2.812.4 | 3.0
8. Family counseling. « « « « « « « - - ¢ 2t 13.713.3 1 3.413.2|3.7
9. Obtaining social histories for
- psychological evaluations. . . . . .. . 4.814.8 | 4.6 14.7 | 4.7
10. Providing follow-up services after
a psychological evaluation . . . . ... . 4.0(3.7 |3.713.6 |3.9
11. [Investigate excessive absences or
tardiness . .« .« . .« & o e .o 0. 4.614.6 | 4.514.5 | 4.6
12. Investigate tuition exemption, . 2.413.313.3]2.4 |2.9 b
13. Check bi;‘th certificates. . . ..« « « « 2.513.4 3-4 2.5 3.1
14. Vex;hfy addresées ....... ‘. 3-9 4.3 4.313.9 4.2
15. Appear in COUY'_t. S . s e e 2.513.4 3.4 12.4-13.0
16. Serve as liaison between school and . , '
' community agencfes . . . . « - - Ce e 3.7{3.8 | 3.8/3.5 |3.8
17. Make home visits . . . . . . .. ¢714.6 |4.5]4.6 4.7
18. Overall means. . « « « « « « = » 3.7/3.8] 3.8{3.5 | 3.8
*Numerical scale used:
5- Almost Always/Extremely’
4. Moderately/Usually -
g- go‘gpinion or Not Applicable
- Seldom J
A @

1- Almost Never
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o providing folltydup seryvices after a psychoJogical evaluation, investi-
. .} _gatinmg:absencey’ and/or~tardinesg "and maKing home visits. High ratings

~..>°for.these $erfices occurred atross all area-and grade-level groups
v, --sefithough thel secendary>principals—gave a somewhat lower "needed" rating
N ‘?ﬁCOerfr}ﬁé,w}th'tegt ers".  -Of the services rated as moderately to
: gﬁmﬁreme1y'"neéaeqf,'provfdfngj 1low-up services after psychological
. evaluations recejived the lowest "pffered" and "quickly obtainable”
W o scares, faﬂ'q]‘ewed” bygiﬂdividua] courfeling of studénts. .

5
e
A}

‘PrincfyéTZEErCEﬁfidhs of how w#isiting teachers spent their time and how
 the principals. felt.'it: Should have been spent were obtained and are
. .7 presented in Table 35.. A major portion of visiting teacher time appeared
s .- -to be spent inmaking home visits either to obtain social histories or
: tdfinvestigaté<4?Wegu ar patteras of school attendance. Elementary
“.principals responded ‘that twice as much time should be devoted to the
former as compared to the latter while the secondary principals felt the
/ latter activity should have the priority. Increases in time devoted to
counseling students in school were suggested while consultation activities
showed little change needed. : .
Principals were asked to rate 15 visiting teacher skills in terms of
perceived strengths and/or weaknesses. Results shown in Table 36
" suggest .that visiting teacher skills generally were highly regarded by
. principals where they pertained to record-keeping, following schedules,
providing written documents and getting along with people. However,
although the results were still favorable, it seemed that principals’
were not familiar enough with visiting teacher counseling skills to
comfortably rate them as evidenced by the large percentage of principals
" giving-"No Opinion or Not Applicable" responses to the first three
items regarding counseling. An analysis of responses by area showed
that the skills receiving the most unfavorable ratings were providing :
sufficient follow-up services and serving in a liaison capacity and were
"given by Northeast, North Central and South Central principals.

The nature, quality and usefulness of written visiting teacher reports
was determiqu and the results are shown in Table 37. According to the
principals, reports were almost always made available for school records
without undue delays and the quality was reportedly-qite—gbod.in that
they were complete, easily understood and.provided\reaVistic recommen-
dations to faculties. This highly favorable respons# pattern occurred
across all area and grade-level groups.

Principals were asked to rank ten school personnel in terms of relative
importance to effective school functioning. The rankings given to
visiting teachers were obtained, averaged and compared to an average of
the rankings given to the rest of the personnel. Results shown in Table
38 reveal that visiting teachers received more favorable rankings than
the average of the others (they ranked third overall).

F=

Perceptions of Support

This general topic was previously discussed in the section on school
psychologists (see Table 19). Specific to this section, however, was
the finding that most principals agreed that area Student Services
Directors provided adequate supervision for visiting teachers.

LN
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TABLE 35

PRINCIPAL PERCEPTIONS OF THE PERCENT OF TIME

VISITING TEACHERS ARE INVOLVED IN VARIOUS ACTIVITIES

* . .
Columns do not total 100 percent due to rounding error.

AN i ‘

_)
. PERCENT*
L MEDIAN MEDIAN
VISITING TEACHER ACTIVITIES TIME TIME SHOULD
INVOLVED, BE INVOLVED
Home visit to obtain social history
for a psychological evaluation 25.0 25.0
Home Visit for excessive absences b : b
or tardiness : 20.0 20.0
Home visit to iﬁ”estigate tuition
exemption, check of birth-cer- :
tificate, verify address 5.0 5.0
4. Court appearance | 5.0 3.0
5. Couns§1ing students in school . 5.6 10.0
6. Counseling fanﬁ]ies . 10.0 10.0
7. Consultation (teacher, principé],
"~ committee) " 10.0 10.0
Other T |
. 5.0 5.0

.




IABLE 0

| }
PRINCIPAL PERCEPPIONS OF SKILLS B
BY VISITING TEACHERS

PERCENT
 VISITING TEACHER SKILLS - MEAN | FAVORABLE*| UNFAVORABLE**
1. Individual counseling skills . . . . . . .. 3.9 69.1 | 558
2. Group counseling skills . . . . . « . . « . 3.4 38.8 6.2
3. Family counseling skill}s « « « « « « « . .« . 1 3.9 66. 4.2
4. Keeping accurate records « . + + o o o o . s 4.5 95. 1.6
“5. Writing up cases when necessary 4.5 94'.6 3.2
6. MWriting relevant reports . . . . . . . . .. 4.5 91.8 4.9
~ 7. Providing sufficient follow-up services. . . 4.1 83.2 9.2
s 5: Serving as an effective liaison between ” )
: school and commun1ty agencies. . . . . . . 4.0 71.6 - 9.3
9. Relating effectively to parents. . . . . . . 4.4 94.0 2.7
10. Relating effectively to your faculty .. ... 4.2 84.3 4.8
11. Relating effectively to your students. ;?L . 4.3 ¥ 86.4 3.3
12, Reloring effecstiely toyour secretaries” | 4y | sy | 58
13. Adhering to a predetermined schedule S 4.5 94.0 .
14. Using profe§siona]'time effectively. . . . . 4.4 91.3 6.5
15. Seeing a case through until an adequate
solution is found . . . . . . . e e e e - 4.3 89.6 3.8

*Favorable:  5- Considerable Stength ; 4- Moderate Strength
**|)nfavorable; 2- Moderate Weakness ; 1- Consideﬁab]e Weakness

Note: ng figures may not total 100 percent because the percentage of

"3- No 0p1n1on or Not Applicable" responses’ 1s not displayed.

o
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o - TABLE 37

PRINCIPAL RESPONSES REGARDING
THE NATURE, QUALITY AND USEFULNESS
OF WRITTEN VISITING TEACHER REPORTS

) PERCENT
MEAN FAVORABLE*| UNFAVORABLE**
Are written visiting teacher reports:
1. Sent to you for yourlrecords? »Q;Z _96-2 2.2
: 2. Sufficiently complete (contain '
- . findjngs,,recommendations)? ) j:?\ 96.8 1.1
3. MWritten in such a way as to be T e
readily understood by you? 4.6 98.4 1.1
4. Readily understood our b
) teac%ers? by 4.5 94.5 1.1
5. Realistic in terms of suggested . %
recommendations to your faculty? 4.3 86.4 1.6~
" -] 6. Made available to you without un-
- due delay? 4.5 |- 95.7 2.7
' ' ' e R
*Favorable: 5- Almost Always; 4- Usually " e
. "
“**Unfavorable: 2- Seldom; 1- Almost Never

Note: Row figures may not total 100 percent because the percentage of

-3
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TABLE 38

&

N PRINCIPAL RANK-ORDER COMPARISONS OF SERVICES ,
E OF VISITING TEACHERS WITH THOSE OF "OTﬁER SCHOOL PERSONNEL"*
IN TERMS OF RELATIVE IMPORTANCE TO EFFECTIVE SCHOOL FUNCTIONING

-

“|  MEAN RANKING**

Visiting Teachers | ' 3.6
e
"Other School Personnel” 5.1

*"Other School Personnel" included: Music teacher,
guidance counselor, substance abuse/human relations,
specialist, speech therapist, art teacher, occypational/
placement/career education specialist, SCSI director,
student activities director and school psychologist.

**Principals were asked to rank school personnel-by
assigning a "1" to the most important, a "2" to the
next most important, a “3" to the next, and so on.
Consequently, personnel receiving low numerical rankings
were viewed more favorably than those receiving high
numerical rankingg. .

3
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Suggested Uses for Visiting Teachers ’ -

Principals were asked to write suggestions as to how they felt visiting
teachers could best be used. About three-fourths of the principals
responded and 30 percent of those expressed satisfaction with the

way things are currently. Another fifteen percent recommemrded more counsel-
ing with students while almost_as many listed home visits. “Other sugges-
tions included counseling with parents, serving in a liaison capacity

and offering more time to schools.
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INFORMATION CALL.
3503862

STUDENT SERVICES EVALUATION: SCHOOL PSYCHOLOGIST QUESTIGNNAIRE

1. sex: _Male " Female
-
2. Ethnic Origin:  White, Non-Hispanic
(check ) i T
one Black, Non-Hispanic
: . Z
Hispanic .
American Indian/Alaska Native 3 = .
. T:,x " /
Asian/Pacific Islander sz
«"‘ T_!‘ /
3. . Do you speak fluent Spanish? Yes No S ,
T " — T /
4. Type of school psychologist (check one on1y)3 ; ///;
"Conventional" area school ps cho]ogﬁgt
Alternative school psychologist-
wa
- . Other (specify) 7 -
- 3

5. Work Location: (check one)
/ - Northeast Area

Northwest Area i
North Central Area E{:: ‘
South Central Ard% _i__
Southwest Area _f__ *
South Area fi~_
; 6
' | Other (specify) — >

6. Circle how-many-sthoo]s/faci]itie§ you serve: (circle one)

1 2 3 4 5 6 7 8ormore

k1

69 . Auth.: MIS; Exp. Date: 12/31/76
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7. Please determine the current student enrollment of each school/facility that
you serve and write the total number of students here:

8. Check the highest degree currently held: /
Bachelor ’

T

2 /

_Master
Doctor

9. Which of your degrees are clearly in ps choﬁogy (e. g. educational psychology
c]ipﬁqa] psychology, general psycho]ogy{?

/ Bachelor  Yes No 16
/ T '1?'
Master Yes No 17
T 2 »
Doctor Yes No ___ Not Applicable 18
T 2 -
10. Check the type of state certification you current]y have as a school - 19
psychologist’ .
Permanent
Temporary
None o
3
11. Are you currently licensed as a psychologist by:
1) The Florida State Board of Examiners Yes _ No—___ - 20
: _ 1 2
2) Another State Yes . No 21
1 Z
12. MWrite the total number of years you have been a school psychologist (Dade 22-
and elsewhere):
' 4
13. For the next 5 working days, please keep a record of the total number
of miles you travel among schools and the total amount of time use
travel and record the figures below :
- Total miles traveled: __ 24-
Total time in minutes: ____ 27-
14. For the next 5 working days, write how many:
1) New cases you get: 30-
2) Reports you write or dictate: 32-
- 3) Full psychological "work-ups" you do: 34-
4) Cases you "staff"._ ' 36-

70
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| 15 How many of your "active or "opened" cases are:

.o 1) Awaiting evaluation? __
=7 . 2) In the process of being’ evaluated? o~
o ‘ 3) ‘Evaluated but not yet "clased"? *“}f‘ )
- a) Total ___ (add above figures) - o ‘..;,

\; <
16. The purpose of the following question: 1s determiné the amount of time - A
: it takes you to complete a "typical” psyc o]ogica! gvaluation. For the .
next evaluation you perform, please ‘(1) check the reasoh for referral BEN
rom the choices below, (2) write the nugber of'minutes Tt takes to complete
each of the following evaluation- compopefifs and {3) then.add the minutes :
and write the sum_ in the space labeled/~To1 es". Tt Is important
, that your entries reflect the actult er of minutes devoted to each
- component, ‘rather than estimates. LEASE KEEP, AN ACCURATE RECORD OF YOUR -

';IME . ) . *fﬂ

Reason for _referral (check one only)
Initial Evaluation - Learning problems .

‘ Initial Evaluation - Behavior problems . T i e"‘jft b &%ﬁ
N Initial Evaluation - Tes@ng far _gifted p;oﬁram RS A .
3 - :
- Re-evaluation -.ﬁxceptional Chﬁ]d program o . .o
. % “Early entrafce to.school - | x - :
" K- evaluation 5; .
C |

. ?/ . Oth r (sp 1fy) -
- ej | EVACUATIONJCOMP#NENTS‘:‘

lrfiRevxew of re#orjs and. backgroa;e 1nforma€10n .
2/ Pre- -test confere ndes wity schePl pers?hnel A _ .
3. Pre-test conferences With parents....:.......... O
8. : Observation.of students. classroom behavior .;,.Q..s..ﬂ..;.u;i.. .
5 Testing Adminfstration and scoring..H..;.Jgg;.,:...i. ........
6. ‘Post-test conferences w1th $chool Personnel. .. ic.icieeencecess =
7.. Post-test conferences with parents Cemecreiesaseaanzansas eeeae
g _ .
-9,
0
1.

§
. ./

‘Writing the psycholog1ca1 FEPOrt. . cueiuiinniuees Lz,. ..........
. Staffing of the case ............ m"-‘°: ........ . .END'.CARD, 1

. 0ther(spec1fy) o o ' .,......;saéf?..,
Total minutes ....... eeeaeenes JURR ?;;,.?..,...:ﬂ....éi...;. :

1
1
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17. . Please use t ¢~§g1e below to answer the following questions by p]acing,th@
% appropriate number next to each question and below the appropriate column.
(Each question should have 2 numbers to the right of it, one for each
column.) : W‘ o -
5.
T 4, + equate
3. bn or Not Applicable
&, A
. 2. Somewhat Inadéquate
o 1 V“ery Inadequate | | »
~ To what extent are your professional skills and available diagnostic
materials adequate/inadequate in terms of providing effective psy- ’
vchqlpg&a],services to the following types of students? '
- s ’ Adequacy of:
b
~' - Your s/ Available
v - . L Professfonal|diagnostic
. Type of students ' skills, materials |- R
. e
1. "White, Non-Hispanic ........veeeeeinnnn. 12,13
2. 15, Non-Hispanic «..cooevennineninnnan, y 14,15
3. HASpantc «.redbeeeenyeeniiiinnen e | - 16,17
4. American'Indian/Alaska Native...,.......u: ‘ 1 , 18,19
| - . ' N . . N -
! 5. Asjag_/Paé‘if,jc.Islandqr--'-~-4- ----- Cpeeenn b i, J—-f-“. | \ »21
| 6. Gifted-iieepeee.s gegenn e e | 23
L N ] = 7 ( / TN 2
' _,' 7,g LéamingID sabled I‘ ..... J ; : b 24,25
8. Educable Mentally Retarded ............... . N 26,27
9. TrainablgMentally Retarded .............. - N B 28,29
'ﬁw' - Emotiohally Disturbed. «...eeeeveeenens 1& ¥ = .30,31
11. Socially Maladjusted :.....ccooenenees , . - 32,33
f1e. Disrup;ive.....;‘;;:.:‘._.....i......‘..,...l..\.;. - -l aff 34,35\%
. & ; '
.«‘"' N ) . ‘-
) -"'f 3 . e 7 - .i
- ) . . Q ] . ’-!"f‘
- d \“\:7 N ~ yey
~ /:\\ 3 72’ N *
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18. Below 'is a list oEF several’ d1mensions of your work environment. Please -

‘use the scale be'lou to show your satisfaction/dissatisfaction ‘with each ._
item by selectigg the one number that best describes your feelings and

writing it in e response column.

R 5 - Extreme]y Satisfactory

. © -4 - Somewhat satiStactory
. 4 43 - No Opinion cj Not Applicable
' ; ,'...‘A,';" 2 - Somewhat Digsatisfactory ,

Extremely Dissatisfactory

—
]
(7]
o
3
w
M .
w

LN

0f case 10ad...coovneeniiecnnneenaans Ceeeranes e .- :

- ('2. r of schools/facilities to service........... eeeeneeneee
3‘.evel of income..... T R R REREETREE: .
4.Clerical supporﬂ..J~ .................................. PR o
5, Availability of suitable off'lce space for wr1t1ng reports,
" telephone calls, €FC. ...vee.luniorecreenenocnneeerennronnens -
6. Avaﬂqbﬂ'lty of suitable pr1vate office space for testing,
\\conferrmg, etc R LR NERRTp—
‘7 Ava1]ab1l1ty ofg suff1c1ent t'lme for' writing reports,
telephone calls, etC. ..eceeireennneennns Vesssennns ceresesenes -
\ ‘8. Amount of reimbursement for travel..... e e
9. Availabiljty of meaningful inservicegtraining for.you......... ____
i WOpportumtws for professi nal advancement. . JY SR .w' G
1. Nork1nq under a predetermined. si‘hedule.....-....‘;...,\‘..' ..... Tl o
! 12. Serving schopls on a 1t1i| NE DASTSenrerenanrnennnen.]e. L)
‘..&-.‘;j / ’ 13. Xss1starzce aﬁdqsupport from {\a/1s1t1ng teache}'s ” ...... 5 r—-T
' ]’4 Assistance and’ support *from speech c11nic1ans....‘..{i.’.... "{ ..... a—_—
]5 ‘Assistance and support from Area D1rector of Studerﬁervtces.' I
16. Ass1stance,$\d support from Area Exceptional Child Director T
.- 17. Ass1s£ce and support from County Director of Stud nt 2% T
; Servi 4 L .
¢ g s o (o ey G of bt
M‘f 19. Assistance 'ang. pport fromcounty exceptional child pérsonnel :
: 20, Assistance and pport from school admimstrators (pr1nc1pals)
21.:Assistance and osupport from school instructional staff....... Yo
22 sistance and support from parents............... . e
23. %ssistance and Support fro% counselors.» TR S
" ‘ ) ‘ S PR ' 2 e
s L e o
SR VAT . - R ) . "

R % - T ' . T
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19. As a speécialist 1nmschool sychology, you are. required to provide psycho-
. Togical services to childve en, families and educators. Considering the great
variety of activities in which ygu are involved, it is not surprising that
¥,you might perceive sope as more relevant and efficacious than others

Be1ow is a 1ist of psychologica] activities that you may be asked to perform
your program administrators. Usipg scale 1 indicate the degree of
%‘phasis that the school psychology ?gtuaent Services) program is current]yv_‘

placing on each activity by wrifi '29 the appropriate numbertiin 'e column
marked "Current Emphasis" at the

ight of each activity. “Ihen, using scale 2,"

indicate the extent to which ﬁgg feel that changes in the degree.of’emphasis
“on each activity should be made by writing the appropr1ate number in the
column marked "Emphasis Change".

SCALE IXCURRENT.PROGRAM EMPHASIS . SCALE 2

SUGGESTED EMPHASIS CHANGE

» 3 - Strongly Emphasized ‘ Much More " "‘leﬂ-l!eededv
2 - Moderately Emphasized ' 2 d
1 - Mildly Emphasized |
- | a o
PSYGHOLOGICAL;" i
‘ ¥ JENADTy _
1. Test1ng - tearn1ng prob]ems -;',f_;:";;;.,vf .
‘ 2. Test1ng - Behavior prob]ems M i b
) I N Testing - Gifted progran..,;.
) r 4. C]assroom observat1ons..,..
5, Teacher conferences

6. Principal Q‘fer’c

~ 7. Parent conferenc
\
Qkﬂ‘ % 8. Counseling students..

9 In-de ilcounse11ng with students
10.
N ~scr1ptfons ...............................
W n.
:12.
13. Providing follow-up serviqns_after q‘tase is. {; 1
! . "closed". pgeceqe- R PR TR RR TR EPPRC R ' I B
» | 14, gtaff meetings with other Student Services pel’- B
' SONNET..eoiininninnrasenneddvenecniioineinie. oo S
15. Re evaluation of previouslv tested studentﬁ;#?..;q A .

. . .. ‘ L ‘:‘:‘.;I . -
Q - N . ‘ E ‘i - (cont"l nued ) o ‘ .
EMC - 81) (39 ‘x' . SRR . ‘- <



/ ) * [ B
Dt T
. . . e hﬁ; '

, 16. Nriting psychoiogical reports.......... PR T ]5 ]5
A 17.. Participation on school conlnittees (screening. .
- ' guidance, etc.).......... Cewseses f, ...... . '|7 ]E
L9 11718, . Providing in-service training to acu]ties.ﬁ...i... 9,2(
''19. Participating in in-servite programs for g -
. f- . _.school psychologists ; = 21,22
e |20, Participating*tn psycho]g ic,al prograins L
ot development ....... eres Mawe PR 23,24
- ‘ ” " -w‘b‘r ) .
20. Please use the scale below - ttﬁupswer questions about “the- fo'l]owing
personne] by writing the appropr,jate nunber in the responsé column. |
5 - Always ‘ ¢
4 - Usua]]y . \
3 - No Opinion or Not Applicable
g 2 - Seldom ‘1 l ‘ .
» 1 - Neve' \ “ ",
. To what extent do: S Responses .
A. Area Student Services Directors: : L /
- (1) Demonstrate adequate leadership skiHs ........ 25
(2) Adequ:tel,y su‘.perdise your activities......... 26
\ (3) Demonstrate an adequate understanding of - -
’ : your profasion ................ Ceestsesescnas _27&'
- ‘ (4) Support psychoiogicai services in geferal. RS EREP
B. Principais of y ois* T * L :
=7 (1) Demonstrate adgiiite le!dership ski] Seiennnn S o 29
. , . _ _—
.\/‘QZ) Adequate]y sr;p_ se your activities,,f . . ; 30
| (3) Demonsfrate an adequate undefstandi’ng 0 v -
) ‘ 1 / ! _YOUY‘ p fESS'lon ................... ,o.-‘-«!ﬁ.. ’ 3]
| ~(4) Require the # téacfrers and decretaries to M SN |
J ' | fo]] w standard referral brdcedures | A - 32
(5) FoHo  standayd raferral prtﬁcedures Thg P C0
themsej T R ERTE. TS ITETET TR RPRR eases & 40 33 37
~(6) 'Sup?or*t psych ic\al\seevj'fés in general.... L | 34
‘A Al \ , .
' C WiSiting Tﬂgchers( e W v . ..
( ;‘(1) Provide case hist ies that are meaningful '
“ ‘ to you...eonso i e i e k / 35°
S (2) Pr&lide (case Mistoriés promptly........M..... - 36 -
- (3) Provide adequate~follow-up services when . K
# A ¢ you recommend SUCh SErviceS.......ceeeeeaes e . 37
g ] :g“ (4) Support Psmiogical services -in generai I . 38
. ‘Area Clerical Personnel: ~ -. ' ' oL
_ () "Open cases promptly. ....’| . " S 39
(2) DemonstratQadequate typing skiHs..... ...... o 40
o i (3). - Type psychoiogica] re‘rts promptly. ...,,..;....c' n
ERIC ’ 8675. - - END CARD 3 . cc 80=3§




: . - ‘ :
21. Considering your qyn profes's'ional assets and Hab.ﬂities.'\%at
suggestions gzuld you make for improving your performarce?

(These may _1‘nc1ude inservice training, job restructuMng, modi-
fication of work hours or any other suggestion you care to make.
If more than one suggestion is given, please prioritize them
- with a ranking of "1" for the most important, "2" for the nekt
‘ most.‘nd SO on).

»_ sas

.

RIC e L R




SR N [NFORMATION :CA_LL &

350-3862 ]
* : T23%:
STUDENT SERVICES EVALUATION: PRINCIPAL QUESTIONNAIRE
R ﬁ ‘ . ' W
1. - School Name Area and Number /[ 7/ 77 [} 5-
¥
2. Check your school glevel: - ’ 10
Elementary ’
Jr. High
| | > . @
+ Sr. High
» ‘
L .
b
- o

A
3. Please refnew the followmg cchool personnel and rank ‘each in teﬁs of
relative importance to the.effective functioning of your school. Rank .
all _eight personnel by assigning a- "1" to the most important, a "2" to4 &
the next most important, a 3" to the next, and so on. Please assign “ft.- -
only one number to eatly person using each number only once. (Wil te. "NA SRR
next,. to edgh 1f;"non aDDhca‘@l_ti" and write "o" for number 10, if needed) .
RO

L ‘ ‘ Mn¥s1c teacher ' J "" 9 1 ; ‘("
-1 . K ) _b.
K ‘ . Ghidance counselor - . 1

V"isiting teacher J & lj q
- q o Tj‘ . . . o
Substance abuse/human relatioms specialist Ko 14
. y‘ " School psyc.holo,gist;}: ) \‘ . 15
\ ! 'S Speech therapis‘ . / # (I A 0; “ 16
, ‘ Art teacher ' S 17 .
PO AN - ‘
Lo v 0ccupat1ona1/placement/career educat'lon specia%’xst 18
4 I 19
SC‘I Dlrector y
, ' ’ *tudent Activities Director | . - .20
. ' . AN ’ v ’w‘
Y S R ~ S ’ v : o
g e L. B BT |
@ . ‘ 88 © Auth. MIS; Exp. Date:  12/31/7€ 4
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4. Please use the scale below to indicate the extent to which you agree/
disagree with eadk of the following items by selecting the one number
that best describes your feelings and wr1t1ng it in the response
column next to each 1tem

° : 5. Strongly Agree
‘ 4, Agree ,
o - 3." No Opinion or Not Applicable ;!
2. Disqgree"‘~:“ _ . .
1. Strongly Disagree ;
. & .
‘ The Area Director of Student Services: Responses
AN . -«
. "u’s}. Has adequately explained Student Services policy
© and procedure tome. . .. . . . 00 e e . . :
5 2. Adequate%x supervises school psycho} 1
. 3. Adequatg&y supervises v1 ting teag ers ‘ R :
w4, 'Is making‘an adequate effort to me T e .
vt of My school , . . . . . &
. 5. -Seems to work. effective'l#ith the Area Except‘mal
e Child Program D1‘tor. e e e e e ae e e )
N - - R . - T
Comments: . g o )
.L“‘ .‘*‘ ] .,‘,r. FIR
« < SR R |
B h - Y—f‘} ._SP i", *
Y
) f SR
L PART I- SCHOOL 2 _CHOLGGISTS '

Is a school PsychoTbg"'lst qurrently ass‘l ned tﬂ your school/facﬂ1 ty‘?
T . Yes -
u J q\ - 5, e
7 vie from o '§t: 1 Psychologist?
ﬁ_’ i ’éf ’) -—7— ' 5 ) .
2. s ‘
s . 78
S - B9 ( .
T T .ot ST -




3) tI)s :.hg psychologist supposed to visit your school/facility on a scheduled 28
asis
| Yes No I Don't Know - -
. ' 2 .
| gy
4. Does he/she adhere to that schedule? (Check only one answer) 29
Always ' ’ P
" ' Usually- 5 9 ' ' v
. Not.App} icabie 3 ‘ .
Seldom' 3
Never 2 ,;,
. e - _ p— \5 — vi
‘.; & %
» . _ .

5. How often does the psychologist come to your school? (Check one). 30
Every day At once a month 5
About twice a week ! Less than onge a month >
Once ‘a week P " Never | **"_ N '___7
Once every 2@peeks - 3 , e ' Q

Ller o '
*'-.il “‘ - !

6. For each of the geieral categories of psychological‘services 1isted |
below, please indicate, (1) the ercentage of time that your school /
psychologist tends togkéinvolv n each and (2) the- percentage of
time xg_u_feel needs o b devoted to each activity: ’

) T .”“Time Usually ~ Your ‘- £
_ - PSYCHOLOGICAL SERVICES - Involved - Opinion :
1, Individual diagnostic tésting....iini % % fg,3
* 2. Consultation (teacher, parent, principal, ' ‘
committee).....ooeieaass 1 WO . % %o 85,36
3. Counseling with stlidents......ivqeveneenn. | % % 39,40
# 4. Faculty in-servife training............... % .- % 43,44
| 5. Other , Y~ R - ¥ % 47,48
y | | | © ToTALS 100 %« 100%
' . ) .
("2%: o« ,
:Qf‘ ' ' “
L B4 T;}, .
79
4 90 -

33,3

37,3¢
41,4:
45,4¢
49,54




7. Does the speech and hearing clinician assigned ,to. your, schoo1 provide, in
an acceptable ]en% of time, completed speech and hearing evaluations for
students who are 1ng referred for psychological evaluation?

Yes
B ___2.___

If "no" why not?

51

Y
y - f

1

n'

8. . Does the visiting teacher assigned tg your sch’oo1 provide, in an acceptable
length of of time, completed social case histories for students who are
being refe?red for a psycho]ogicﬂ evaluation? . .

Yes No
—— ——"
If "no", why not? - K 3

52

* 9. 0On the average. about how mapy schoo1 days elapse from the time you 53-55 .

send a‘referral: :for psycho1091 1 serv ces to the area office(with all
apropriate formg_coppleted) t you receive a ud_t_t_en_s_qp_z of
e psychologist'$" findings-and r onlnendations
, ,,% - a. Do you consider this time period to be excessive]y long?
. Yes . No
. ' ' ¥ z R Sl 1"‘.‘ o
. b. [‘Does the amount of .time present serious problems to._v‘o,,u.l
/ your st:udeni:'st or your s hool? f , ‘

1} B Yefl_r' - T‘ a [:*.'

aj-’

f If "yes", state what kﬂ'ﬁ of problems and what ¢ be done :
‘ to remedy the situation (Use a separate page if. ne d).

10. How many of your students were referred to the schoo1 psycho]o gstv for :
an ‘evaluation during the 1975-76 school year(Sepi;ember to June Lo
' : Number of students referred: .

" a. Of those refgred how many Were‘*»subsequent]y "ﬂos.ad"
uring that #me? - - o S oo

P

X




11. Do you feel that your school psychologist is able to adequately handle the 64
‘ number of reiiz:?ls received from your school?

Yes No _
T 7
If "no", what can be done to remedy the situation? Please

*

comment below: o

/r‘

12. Please use the scale below to answer the fo]]owing questions by pPac1ng
the appropriate number next to each question.

5 - Almost Always '
4 - Usually
3 - No Opinion or Not App]icablo -
2 - Seldom
1 - Almost Never
Are written psychological reports: . ’ : Responses ‘
1. Sent to you for your records?...... e reeeaaaas . ea 65
2:’ Sufficiently complete (contain f1nd1ngs and recommendations)? 66
- 3. Written in such.a way as to be read11y underst od by you?... T 67
f . Readily understood by Your teachers ........... E ..... l ..... . 68
, /2 Rea111t1c in terms pf suggested<recommendatﬁons to your ]
fagu]ty? .................................................. .
t Co i@. Made available to'you‘w1thout undue de]ay?...:.......f...{..d:____“

e :Ezdnn uﬁw,,kp, e '
13. On~the next page is a list of services that your school psychologist may ~
« Pprovide. To the right of each service are five column headings that ask
if each service is needed, offered to you, quickly obtainable, used by
you and helpful.
A 5-point numerical scale is also provided 'on the next page for you to
"use ‘'when answering the questions. Indicate each answer by selecting the o i
appropriate number from the scalexahd placing it in*the box to the right B '
of each service, .directly.béneath the questé#on you are answering. After
ter all. questions have been answered, each service listed should ‘have ‘.
. " fumbers to the right of it with one ineach column. Please make sure
that all answer boxes are. f111ed in with only one number per box . —

1 : N &
5 . -

S - S | i
: Eéﬁ‘g R B 81 . . 'sﬁiggg




SCALE: 5 - Almost Always/Extremely

s

181 P]acement of dents in spec1a1 programs.

s ]
" 4 - Moderately/Usually ;,: =
: 3 - No Opinion or Not Applicable o g::' ;,‘-_é ™ | 5
/4 ’ & lES 18D alas
‘ ?-Seldom AR E™ —r w3
} 252|382 | ¢
PR 5*_. 1'- Almost Never -
M&— T T e e .

Téi. lea§dn9 ahd diagnosis/learning problems. END darD |
2. Testing and d1agn051s/behav1or problems. o
3. Testing and diagnosis/gifted students.

4. Interbr‘lation of test results. ' e
5. Classroom observation of students..
6. Conferring with teachers.
. 4
7. Conferring with principal.
8. Conferring with parents.
“ *;;‘fgifticipation on school guidance/screening committees .
Individual counse11ng '
T — —_——
11. Group counseling. .
asia-q-pth counse]ing
13. Ass1st1ng “teachers with wjitigg prescriptions.
14.' Assistlng teachers with curriculum selection. &

| 15. Fo]]ow1ng up students after recommendat\gns. -

16. Assistance in d%velop1ng student mot vational progfams END OF CA?DZ
,;fiﬁ'ke eva]uat1on of previously tested‘SSﬂiﬂhts ' ’;' T
- i

X ’i Faculty in-service: ﬁgfhav1or management techniques.

2d. Faculty in- ggrv1ce idantifYing deviant students. |

|
¥, Fagulty in-service: measurement and -evaluation..

F?j Psycho]og1ca] serv1ces for Spamish- Speak1ng Studentsuﬂ‘_“:

.

. ﬁ“ .

‘ e ¥
— . I ‘
4 - ~ ) .



14.

. _‘.1&'(‘1:“-"' R

y fi-g;,}‘?._‘..‘ly Y
Indicate the extent to which the school psychologist assigned to your
school displays strengths and/or weaknesses in each of the following areas ,33
by writing the appropriate number from the scale below to the right of )
each {tem. ) .
5 - Considerable Strengbh
*4 - Moderate Strength
3 - No Opinien or Not Applicable |
2 - Moderate Weakness ’
1 - Considerable Weakness
L Strengths/
Areas . Wedknesses
1.. Administration and interpretation of psycho1ogical tests..... - 35
| 2. Diagnosing learn1ng di8abT1iET@S. cveeenrestvnnenrensacaaansan . 36
3. Diagnosing emotional disturbances......... Teeaanna PR .o .37
4. D1agnos1na mental retardation .......... P R TR T L LR Ep— 38
5. Diagnos1ng g1ftedness ................. ; ........ e ieeseanecan L 39
6. Applying behavior modification pr1nc1ples to school pro-
03 121G P foveeavioenaanas feereeas o 40
Individual counseling Skill§....ccuudereerruroierernnnnnns e 4
Group counseling skills............. [ R EE L 42
I Qﬁ ‘Writing behavioral prescr1pt1ons..;;gf.7 ..................... 43
;0. Wriiting acadenrc prescr1pt1ons...2;;§£ffi.... ................. 44
11. Curriculum seLect1on ...........:..45}..; ......... e ‘ 45
12. Understanding the needs of exceptional students..... PP .- al 46 -
13. - Understanding the needs of H1span1c stuaents ................. T 47 -
14. Understanding the needs of qupk Non-Hispan1c students.J.;.. . ) 48
15. Writing relevant psycholog1cal reports...l;....;.._ ...... e - ;, 49
16. Directing in-service workshops for teachers........ R T 50
17. Relating effectively to Parents.......eoaeeeeeeuruen ionnss - 51
18. Relating effectively to your FACUTEY e e s eeeeeeneneeenennnns . 52,
19. Relating effectively to your studentS...........c....... caseen 53
20. Adhering to a predetermined schedule...2/...;1...{yt,.;;?3.u. I, o
. . el |
L . . = et
. : S\
. 4 83.. '
N - ! | f-« i . -.1?9’:4_.__ . | . S "‘;; . ‘
- - . S :UIII.Ljr r - A



15. How do you think ‘the school psychologist could best be used?
Mrite your suggestions in the space provided below).
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: PART 1] - VISITING. TEACHERS
* 1, Is the visitinthéSchér'supposed to visit your school on a sbheduled
Tee basis? - ' _ .‘ .
Yes . No I don't know " 55 -
\1 . S B | ‘: 3 2 K .
. * 2. . Does. he/she adhere to that schedule? . o 56
| ¢ (check one) o |
- Always , ' |
o " Usually )
T L r sl .
Not applicable | 7
'~ Seldom L L
o 7 v
" Never ' ~& : _
. j\- ;; 1;\ )
) .l‘ . . . ' “\v.‘ /,’,‘ :.N
3. How often does the visiting teacher come to your School? . - . 57
. (check one). ; ' ’ ‘/' .
. - v
~ Every day About once a month~ . !
. | i . . . Sh
. About twice a week | " Less. than once a monith /
. . . . —T_ . \ o E /; T
- About once a week " v Never . . - /o
 : L o .' ' : ' ; . - ) ) _._-7—
% ~ Once every 2 weeks ; |
g : C " ' -
/’
! /o ,
\ S )‘ | v_ !ﬂ/".
o N /
T -
- 96 - . v




4. For-eagh of the actifties 1isted below, pleasé indicate/(1) the
© " prrcefit ge of time hat your visiting teacher tends to be : involved
in eal\and (2) the percentage of time you feel needs t %e devoted

| ' ' . Time Usually Your -
’ Visiting Ieacher Act1v1t1e5‘ : . + Involved ' _Opinion’

r
| )
| " 1. Home vid4it to.obtain social history e ! "

. for a psychological eva]uat1on cieressaes e | % % - 58,59 60.6
o '-A«Z. + Home visit for excessive abSences L . N ' :
Sl or tardiness..iuec.ieeiniineiniinnnn e ,,,% % 62,63 “64-§
},{ 3. Home visit to- 1nvestigate tuition_exemption, "vaWW, PR )

! /~ -~ check of birth certificate, verify address-.. % % 66,67 68 .6
“f 4. Court appearance...... aesrenreienereaneaaen .‘f. % v . R70,71 727
‘ 5. Counse1 #ng students B S TR L B S 1 74,15 767
o 2 Ts & - END OF CARD 3 cc80=3.
: ' ccl =
: : cC. ~ ‘ -
6. Counse11ng families....... Ceereees IS ST b IS 5'6:r${8’7

7. Consultation (teacher, pr1nc1pa1. cmnmittee) % . % - §e0 M2
8. Other L eeiieieeees Ceeeeenens R 13, 14 15-16

| TOTALS 100 % 100 % s

V_», ' ] \°'

_ X
" el

""5." Does your visiting teacher provide. in an acceptab\ \e;gth of time, ]}

, completed social case histories r students. who aqe being referrei
for a psychological evaluation? ] No' . \
2 C
! I S
‘ If _A,"ho" »' why: not? — : TR
. §< | ; ) C
jufp _ . P | P /\\\; )
6y Please review the f0110w1ng reasons for referral for visiting teacher
« services and rank them by assigning & "1" to the most freguent reason -
~ for referral, a "2" to the next most frequent reason, a "3" to the ' -
1 . - next, and so on Please assign only one number to each reason using v
Ca each- number only once. o 4 N
: ' Non-attendance, tardiness 18
. To obtain social history for psychological evaluation 19
To- verify address A : 20
_ ‘ ,Verify birth certificate ‘ o S N
- Tuition exemption —— _" , | 22
o Court appearance____ 86 - /' 23

1534127;<.ff “efﬂ A 'j-f;{; o A f£)7f _ .




4
L4

: Co : ) : : .
7. How many of your stuignts were referred for visiting teacher services.
: during the 1975-76 s¢hool year(September to June)? - ‘

Number of students referred:
a. Of this number, how many ictua]ly received such services
_— o i ol

during that time:

.'8.: Do you feel. that your'visiting teacher is able to adegpq;ely handle .
< the numbér of referrals received from your school1? ' ' :

. Yes ____ No
1 ‘ 2. ° :
If "no", what can be done to remedy the situation?
b
A\

C g
v

L

. 9. . P]ehse use the scale below to answer the following quesfions’by

o placing thg appropriate number next to each question:
v 5 - Almost Always “
N -4 - Usuai]y ¥
N 3 - No Opiﬁion or Not Applicable Sy
' . " 2 - Seldom - : ' ’
‘1 - Almost Never A o
16.,'Are_wn1tten visiting ¢eacher'réports§ . | R a Responses
. 1. Sent to you for your records........... ;):....; '
2. Sufficiently complete{contain findings -
recommendations)?.......ceeiiiianin. ceceseaans o o
—3—-Written in such a way as to be readily ' -
- .understood by you?.......... eeeieeseas bedesieee '
4. Readily understood by your teachers.............
5. Realistic in-terms of suggested recommendationsv '. )
. to your faculty.....ceeeeevincncannns eereesseen : o
ﬂ 6. Made available to you without undue delay?......

87

98




SO

1. Thq foHowing is a Hst of ser\pces that your v1s1t1ng teacher may
N p vide. To the right of each service are five column headings that .
.1f. each service is needed, offered to you, quickly obtainable,
,used by you and helpful. A 5-point numerical scale is provided for
¢ you to use when answering the questions.. Indicate each answer
by selecting the appropriate number frnm the scale and gdacing it in
* the answer box to the right of each service, directly beneath the
question yousare answering. After all questions have beer answered,
each service listed should have 5 numbers to the right of it qth o‘ne
in each column. Please mhke sure that a'l'l answer boxes are fﬂled 'ln
w'l th only one number per box.

SCALE 5 - Almost Always/Extremely ] )
|4 - MderatelyJUsually . w3
3 - No Opinion or Not Applicablel Tl d] T
Q. P><| x| =
. 2 - Seldom o |¥adE
~ A BIERE| 8| 3
- 01 - Almost.rfever w Eﬁgs gl =
_ T. Classroom obsegvation of students. ........
! - 2. Conferring with teachers. .,................
3. ‘Conferring with principal ...... NG eeooeonns {
4. Conferring with parents. ................. .
Fe 5. Part'fcipation on school guidance/
f_ - screening committees. .....ccuiiiiiiiaai.n,
. i/ 6. Individual counseling of students..........
/77' 7. ;QGroup counsel ing of students. ............
/ 8. Famﬂy counseling. :.... Sreerenane seee ’ 3 E £ARD
9. Obtaining social histories for . : o
i * psychological evaluations eeeeeesiaaaL,
7 10. Providing follow-up services after ,
o~ v :a psychological evaluation................ . -
11, Investigate excessive absences or ‘
- : A'tardiness .................................
o 12.- ,Investigate tuition/exemption
** - 13. Check-birth certificates cererecaaaa. .,
‘ 14, Verify addresses. eeeieeireiiiiiiiiann.
‘]5,'“Appear 1n court csecssesmssssetecscscesosce e .
16. Serve ?s liaison between school and. ™ _ -
o comnun ty agenc’ies...............?..._,,\)._./.1.\
]7. Make home visits. IRARAARRREEL eesece eeees

88




12.

.

13.

_ ‘ ' T
Indicate the extent to which the visiting teacher: assigned {o

(Please. write your suggestions in-the space provided below and
attach a separate page if necessary). o

a

your school displays strengths and/or weaknesses in each of:the follow-
ing areas by writling the appropriaée number from the scale below to the - s
‘right of each item. ' _ o ‘
5 ( considerable Strength -
4 -_Moderate Strength , | ' S
3 - No Opinion or Not Applicable
= 2 —Moderate Weakness &
» ;i\ﬁuﬁonsiderab]e Weaknes$ TN
" AREAS | Strengths/
. _ Weaknesses
1. Individual :counseling SKIT1S e eernrneneeernnnennns 50
2. Group counseling skills..... P L eeeeeeeesenaes 't 51
3. Family counseling skil]sa......, ..... ovseeassaseees - 52
4. Keeping atcurate records........... e eeieeeeresaaeaes o 53
5. Writing up cases when NECeS$ary......evvns eeieeeaas - 54
6. Writing relevant reports............... eeeeenaeens . 55
7. Providing sufficient follow-up services........... . o 56
8. Serving as an effective liaison between school
.. and community agencies.......... ceeeeens weeesaass eens - 57
9. Relatingiefféctfveiylto paéents:....., ...... O I 58
10. Relating effegtivély to }oun FACUTEY . ceevnrnnnsonenns . 59
fi, Relating effectively to your stqdents;...;...:. ...... . -60
~12. Relating effectively- to ydur,seéretanies and ¢lerks..| ____ 61
13 Adhering to a predetermined schedule.......c...poivnd N
14, Using professional time éffectively.~,...(.......;... o 63 &
15. Seeing a case through until an adequate solution -’ _ o
- is found.......... feeverenananes T . §44
| How do you think the visiting teacher could best be usedND OF CARD § cc 80=5
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L ~ " INFORMATION CAth,
_ | 350-3862 )

r;—~‘ o _STUDFNT'SERVICES EVALUATION: TEACHER QUESTIONNAIRE

rol
|
o)

- | | , | | R
1. Schoo ' -~ “School Number /) - [ [ ][]

‘;n.
O - W

2. Area: (check one): 10

_ " Northeast

. ' ‘ 'Northwest
North Central
South Central

. Southwest

South ,

‘«

JAREREE

o

' Check the one teacher description that beet describes you: 1

" Regular class - Elementary
'Regular c]ass - Secondary
Exceptional Ch11d - Elementary
Except1ona1 Ch11d ~ Secondary
Other - E‘.]ementary (spec1fy)

- ;\;

Other - Secondary (specify)

Check the type of exceptional child class yau are now teaching:

1 don't teach an exceptional child class ___
Learning Disabilities ____ - ‘ Educable Menta]]y Retarded
“Trafnable Menta]]y Retaldedfjl__ Emotiona]]y Dlstrubed
Speech/Language Impa1red ) ?-  Gifted" '
Socially Ma]adJusted/Altern§t1ve Schoo]

o Other (specwfy)
. — .

- Write the total number of years of your teaching/exper1ence (Dade and else-
where) PO _ /}/

-7
8
- L

>

13-14
b Cheek'the higﬁest;degrée you cUrrenf1y hold: B - . 15

'ﬁedchelor : , Master - Specialist boctor
L 2 . . . ——‘ —
| 2 - 3 4

101 {91 ' _“ Auth.: MIS; Exp. .Date; : .'I 2/31':{7.6_




.
[
-

. ~ . ) N 2 N \
. 7. Please.review the following school personnel and rank each in terms.of
- relative impartance to the effective functioning of your school. Rank
. all elght pérsonnel by assigning a' "1" to the most important, a "2". 'to
e next most important, a "3" to the next, and.so on. Pledse assign

only one number to each person using each number only onge. (Please
wr!*e "NA" {if "not applicable" and use "o" for number 10, if needed).

. : -
Music Teacher ' -,
Guidance Counselor '
. - Visiting Teacher ___ :
- S Substance Abuée}Humah Relations Specia]ist;;___
‘ School Psychologist .
' ~ Speech Therapist ___

.. _ R : "Art'Teach . R

N

. . - ~ Occupational/Placement/Career Education Sﬁeciaffst. -
SR | SCSI Director - ’ '
' ' Student Services Director

h N
. >

”

o /
g. Did you: o o / |
g - &) ever have reason to request the‘Q'/v.ices of a.

school psychologist? yes . no. ____

e (2) actually reguest-such services? N -“*%-yeS';f__' nO‘_ji_~g
' °* (3) ever receive such services? _ . yés - no =
o ' T 2

9. Do you.know'the name of the psychologist assigned to your school/fadifi;y?

- Yes - No _
: T 7
7 10.. . How often does the psychologist visit your school? ‘(Check only one 4nswer)
' " Ever day . L o o T
oout ovce s veek 1
bout twice a week '
o - Once a week' © _ _
- _Once ‘every two weeks 3 >
About once a monthy, - IR .
R Less than once a month 5 :
Never . » |
: 7 K\ fm
I don't know S
¢ " } . 8"7.,,'

oy
REP U 4




v

Y ' -

-Please write the average number of sfﬁbol days that usually transpire: from

- the time you refer a student for & psychological evaluation to the-time you
. (or the. school) receive a written psychological report containing findings
pnd recomendations (Please leave blank if you never referred a student’ for
~psycholo:1cal evajuation or &hecE N~ box 1f you’do not know)
. .'& N D ' Don't Know: D (CC: Punch 1 if checked) 3]_33.34 
| Please {ndicate the extent to which findings and recommendations contained ,
~1in a typical psycihological evaluatiqg report ar® available, complete, re-
levant and useful to yoy by selecti™ the appropriate number from the scale
_ below and writing it nextmfg the question
‘ | N
v 5 - Almbst Always _ ) t
. o 4-Usua’lly g } T
' ' 3.-No 0p1n10n or Not Applicable - .
2 - om
"1 - Almost Never N
" Are psychologist's findings and recommendations:' e
_ 1) Avaflable ' o/
'~ 2) Complete — .\ .
5 '3) Relevant ’ - J.
4) useful to you - ' :
°*‘0n the next page 1s a list of services that your school: psychologist may

" by selecting the appropriate number from the scale and placing it in the -
h .answer box to’ the right of each service directly beneath the question you
”'f‘are answering ‘After all questions\have been answered, each service listed

‘should have 5 numbers to the right of it with one in each column. Please,

Tep e YL :
I N U S

provide, To the right of each sérvice are five column Keadéngs that ask
1f each service is needeq. offered tO'yoq) quickly obtainable, used"

‘by you and helpful. A 5-point numerical scale is provided on the next °
Page-for you to use when answering the questions. Indicate each ansﬁer

make sure tha't all answer boxes are filled inwith only one number per bOx

.

=~
: . 93
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/’ _ : : »'. ‘ . “~. : )
' . ’ ) { ' Tj
. , 5 - Almost Always/Extremely o
. .. 4 - Moderately/Usually . ; § N
' - - 1>t > .
: 3 - No Opinfon cr ‘Not Appligable 1a QS 'd.é b 'E"
2 - Seldom A ' Q ‘E: B @ E
. 1 - Almost Never S = 15F| &3 R A
1. Testing and diagnosis/learning problems. ' \ 39-43
2. Testing and diggnosis/behavior problems. - R Y : 1. 44-48
"3. Testing and diagnosis/gifted students. o | 1 - 49_-5'3.
4. Interpretation of test results. S : R | 54-58
|5, Classroom observation of students. , ' ( = = | s9-63
6. Conferring with teachers _ . ‘ I I B "t 6468
. COnferring with principel TS , . : ' ' ) ‘69-73
8.  Conferring with parents. e, B L  74-78
_ _END{OF CARD 1} cc80=1
9. Participation on school guidance/screening committees | - - .-,-sg-gf
: ‘ : Y 9T
. |10. Individual counseling.. ' - S N R
. Pl Group counseHng o ' a ' ‘ ' 15-19
12. ' In>depth cOunseling : o R N ZQ'“
A : ' \ -
J13. Assisting teachers wit‘h writing prescriptions. I N e B 25-29,
14. .Assisting teachers with curriculum selection. : . _ '30-34
15. Following-up studentsjafter recommendations. 1. © 35-39
'-/1'6.‘ Assistance- in developing student 'niotivational programs.| 4 ' Cs 40-44
YA Re-evaluation of prev10usly tested students. : , 45.'4'_91
18. Placement of students 1n special programs. ~ N |* o} 50-54'
19. Facult_y in- service behavior management techniques. |- «f | - | 55-59
j20. _‘Faculty 'ln service 1dent1fyingﬁevimt students.. = | | B I B 66—34'
1. Faculty 1n service: measurement and evaluation. | | ¥ 65-69
-',Fz.’ ; Psychological services.for Spanish-speaking students | ] 7_0‘74
A A . END OF CARD 2 [J:c80=2
- - '(_‘v 3 ’ e T . . '] e 3 \.:..
' - L e . S ,' oy » " . L ‘."K)' ’ N . Ffi_'




[THIS SECTION IS_TO BE COMPLETED BY EXCEPTIONAL CHILD TEACHERR ONLY

14 .. How nny students .do* you currently have on your roster:

N a) of these, whlt number have been given a psychologlcal
: © - evaluation;

b) Of those given a psychologlcal evaluation, how many
occurred: .

1) not more than one year prior to today s date:___

e ‘ 2) More than one but not more than two year's
- -prior to today' s date.

. 3) More than two but not more than three years
prior to today's date

4) More than three years prior to today s date. _
»

———

5. How many of your students are eligible for re-evaluation by 2 school
p&ychologlst? : ' _ T S

a) of these, how many \mve been referred f‘or re-evaluation?

5. How long does it usually take ﬁo get a student re-evaluated after
. the_ referral has been made? (check one or leave blank if not

B applicable to_you).

" ~ About two weeks o About four months _
About one month "™ About five months
. — 6
- Abput two months : Between six and T .
. 3 nine months .
. -‘About three months , ‘ .
- Longer than nine
months .
. : 8
7. Doeq thig -length ‘of time pose a problem for you? '
Yes no, A Not appllcable f
B | o 3

If "yes" please des&-ibe problem and suggest solutlons
(attach additional sheet if needed) ’

4 1 .

-

END OF CARD 3- §
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INFORMATION CALL |
e

| STUDENT SERVICES EVALUATION: VISITING TEACHER QUEgIONNAIRE

mi Scx:.'mlé Female = t
T 7 R

" 2. . Ethnic Origin: White, Non-Hispanic
| (check one) Black, Non-Hispanic

Hispanic
American Indian/Alaska Native .

‘Asian/Pacific Islander

44441

=

3. Do you speak.fluent Spanish?. Yes: o

4. Work Location: (check one)
' . Northeast Area
Northwest Area
) North Central Area
' ) ;deuth.Central Area
. Southwest Area
South Area
Other(specify)

R4

'_ 5. How many schools do you serve? (circle one)
1 2 3 4 5 6 778ormore >

-

\B. What grade level do you serye?zf'(check one) 10

Only elementary Y P

Only secondary. . .
nen : 7 ‘ v
Elementary .and secondary . |
B » 3 “ ‘. 1 . .

’ R ~ : ' : -
7.:;P1eg§e'determine the current student enrofﬁment of each -
schbol that.you serve and write the total nupber -of students
here: .. o '

S U/
, o 106+

- Atz i, Exp. Date 12731776, .




10.

1.

12.

) 13,

‘Check the highes degree currently held:

, ~ Bachelor
Master
Doctor
Check wifich of your degrees are clearly in social work
, -, (a major in social work) : i
’Bachelor ' yes . no
Mast T 2 v
aster . yes no “ not applicable .
~..Doctor - . yes _ no ___  not applicable
| ‘ . .o
Check the type of state certification you currently have as a
visiting teacher :.
 Permanent : ) -
Temporary ~ . .
- None Z@ ' ' :

Write the total number of years you have been a visiting teacher N
(Dade and elsewhere): , o
. \ N . . | .
Write the total number of years of c~1-assrcon| teaching expenience:

How many of your "active" or “opened" cases:
- : » o have not yet received your services: __
2) are in the process of receiving your services
e »
-n__. ’ ‘ | ;‘98 . . 19.

.'_.. : N . .
o . . . - L.
. - E . . ’ . .
. ;- < . B
e ; LY. . - . :
Y NI . . - . a2 . . 'S
AT ta - - DL/ -] .

20-2% -

'24-25 .
. 26-28
[ . o '\




ehnext 5 working days. please keep a record ot the
ﬂ". ‘of miles you travel among schools and’ the total|

avel. and record the figures be1ow - o

Tota'l t'lme 'ln m'lnutes 'ln 5 days e

T

"For;.the next 5 working days. write how many

D
4

For 'the next 5 work'lng days, please naicate the number of - t'lmes you |

7710 iome visitation - aﬁ_‘)' contact made. . s urrsvaitaiss . 41-42 '
U o et _ ' 43-44
b) no one hgme..., ...... Ceemeses

LT T e) for non-attendance, truancy..
' d). to obtain social’ history for. _.

e N PP
in 5’ da s: S I g o
Tota'l mi'les trave]ed ys: _.___ R Y

1) new cases ‘you get - B | . R -35-36
) 2) reports you write or dictate ___ S _37-38
3) cases you__“._stjalff:f' . : B DL 39040. ‘

- . g ag - N * T ' . N .
C e . .o L . B - . . ) -
. E . L [ " e
. . Lo .
. . s L v !
. . . . . T

2 .:-.engaged 1n ea-h of fo'l'low'lng activi t'l-es N - ,

s hs_és . X ]

: 'r/.k,'

D "5'71’,¥/a psychological eval uat'lon . ] 47-48
_ 'So’cia'l' ‘histories: a) obta'lned. R R 49-50 -
T o b) wr'ltten T 51-52 -
Phone cohversat'lon with: ST S
el a)"f‘_s;egnt...-.;-.;.-.;-..~. 53-54
" . b). communi ty agency.. Sl . 55-56
! 4. Court appearances............... feeeans O 57-58
. 5. V'lsit a conmun'lty agency. ..%.... T A ' _." , 59-60.
" 6. One-to-one counseling of a student ......... “61-62
-lgfé:7_..‘:_"-0ne-to -ohe counseling.of a parent..... eeereieaannn " 53i54,_}- .
8y Fo'l'low-up of recommendations in psychological
. 'u'eva'luat'lon......'.._.......,..................7.. ...... _ 65<66
5 N
99 -
R e UL : :




. 'Please use the sca]e betow to show approximately how much time
. is usually rEquired to-adequately service each of the following -
- “types of cases by plac%ng the appropriate number to the right of

-~ éach “item.

::§7ﬂ14j '( 1 - less than 1 hour

el e2- 1-2 hours | o | )

Lo 3e2e3Thours o T e

SR " 4 -"3-4 hour's. - .,~,,”,i%wf ,f' . '

Slen ;_.5”"4:5 hours e L AT T

s "6 - 5-10 hours . ot |

7 - mdre‘than 10 hours 1 e

| | - ) T S " Responses

© L. (1) Obtain, apd submit a social’ history for P o
e a psychological evaluation...;} ........ {;“";Hf

T (2) Excessive absences or tardiness...iL..fJ.,“,;;
LR { f (3f’ Inadequate clothing, supp}ies or lunc.f' -
| : \— (4) Tuitien-exemption..... ereaene ‘.,f;J.ﬁﬁ,.,;,,.. -
o (5) Check of birth cert1f1cate...;..,.......aﬂ. et il
e (6) Verify address......io.ieee... ST A “3;_;;i;fir_ E
e (7) Court-appearance.;,...t: ...... ;..{;;}........;; __;__;'v a

N

~

18. -What- Eercentage of time er. week do you devote to

;\;( each of the fo owing agtiv ties:
i e TR ““L Percentof |
- L Activities‘ , ' Ot
¢ L . Time
Lwéfll) Staffing....; ............ ...21 .......... t,;.4 %
"7 (2) Travel.i.......... e deeesEeneneesenasnns el %
N .
(3) Home_visits.,..;..................L..;.....,,_. %
(4) Report preparation........ TR PPPpp USSR %
(5) ' Court or agency CONtACtS....i imeeeeenesseens %
B I x -/
. 1  ,. o ' } s '
\) o
»I}.'

L A R £}




4/.

> o -
AR

S 9 Bé’low are Hsted several dimen § ons of ‘your work enviro tn Pl ease :

o+ :use the scale below to show yofir- sat1sfact1on1d1ssat1sfact nwith -
»:" v each item by selecting the oné number that best. describes your feeHngs -
and write 1t in the responsg’colunn _ A _
BENECATS Pitremely Satisfactory
S TN S ‘. 4 ;/ omewhat " Satisfactory o
ALY 000 7 344 No Opinion-or Not Applicable . - -
S e -, Somewhat Dissatisfactory )
- Extremely Dissat'lsfactory

2 . -

1., $ize of case 108d......:...... — __ 15
L 2 ‘Number of schools to service ....... PO PP 16
S Level Of TnEome.....ceiveeriernensnninnianss, ireee 17 -
-4, - Clerical upport.....,...~..‘..',.’,-' ........... pradeesieies 18
ti B Aty of suitable off1ce space for wr1t1ng - o
R ) lephone calls, et. ......c.eeeuununes Ceee 19
" 6., Ava'll" bility of suitable private off1ce space for
..o, . tougseling and &onferring Ceerreesiurises ceree NN 20
7. Avplability’sf Sufficient time for wr1t1ng ST R
. " réports, terfephone calls, etc. .....iieuua. Cesiaene T 2 Ve
" 8. cAmount of reimbursement for travel....".....' .......... o R 7S
Availability of meaningful inservice training for you .___ 23
- Opportunities for professional advancement............ 24
~ Working under a predetehnined schedule.....oitiwinn,, 25
| Serving: schools on“an’ itinerant basis................ e
Ass'lstance and support from school PS.Vchologists ____ . ,27
£ Ass'lstance and support:from Area D'Irector‘s of v .
SR Student Serv1ces ..... B T T T P PR O 28
"~ 15. Assistance and support from Area. Exceptkmal Child & o/ S
. Director............ A I ot R T 29
" . 16. Assistance and support from Distr'lct Director of .
o Student Sefvices .......i......... Seernserianssiens Jeee 30
17. =As: 1stance and support from d1str1ct except1ona'| ' : o
, - chNd personnel.............. S ieasieeneetensienien.s _ Y
18. Assikstanceand. support from schoo] administrators : R
- {ppincipals),.. ,.__ 32
19. Assistance and support “from school instructional staff 33
20. Assistagge and support from parents Y 36 .
.. 21.- Assistance and support from counselors.... i.\..euil.. 35
T 2_'2_, Assisf/::nce and support from, conmur,_l,,ci;{ty agenc1es., ...... . < ‘
i . _ »
| - 101 5
o/ ' 1i0




| ‘-",20 P]eaSe use the sca]e below to ans er quest1ons about the fo'Howing

B e, T SR -
SR 3 -No Opi ’1on or Not App’Hcab]e T ”
e 2 - Seldom, | 7
o 1 - _Ne_ver,/
L To what extent do* I oA L Resmnse;" / :

A. Area Student Serv1ces Di rectors ”
(1) Demonstrate adequate ._1eadersh1p skills. . . R
{2) Adequately's‘u;pervis'e your activities. . .. __ B -

" (3) Demonstrate an adeguate understand1ng of

your profession. . ... . . . .. ... oo .
(4) Support visiting teacher services in_ -
genera'l._..... ...... e e e e e -

RPN B-“ Principals of yourggmlools: =~ = 5 e
WL (})_ ;Demonstra quéte Teadership skﬂls .. _

(2) »’Adequate‘ly superv1se your act1v1ties e
(3) Demonstrate an adequate understanding of ‘

K your profession. . . ... . ... ... o
(4) Requ1re the1r teachers and secretar1es to )
- follow standard referral procedures . o
(5) Follow. standard referral procedures '
thémselves. . . . . fe e e e e e e A
(6) Provide you with adequate c'ler'lcal L
support. Ll LT e ot e e e e e e o
: : (7) - Support vis1t1ng teacher serv1ces in . Y 4
LIRS general. . . . . . e e e R

C. Schoo] Psychologists:-

T om0 (1) | Make explicit reconmendations for
' visiting teacher follow-up services 1in
their evaluation reports e e e e e e e

Y (4) Support visiting: teacher services in
genera] ........... e e e e e x

END- OF “CARD- 2




e

21. Considering your own professiona1 assets and 1iab11it1es, what

‘ suggestions wog&d yqu make for improving your performance’
o ’ ;(These may- include inservice training, job restructuring, mod1i-
' fication of work hours or ‘any: other suggestion you care .to make
L “'__If more than. one suggestion is given, please prioritize them °
Zon e ~ with a ranking of " for- the most important, " for the next
o imost. and so on) ,
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R Grade Level:

~

" ..~ WHO RESPONDED TO THE QUESTIONNAIRE
. 5,,x/'

© CHARACTERISTICS OF -REGULAR CLASS AND EXCEPTIONAL CHILD TEACHERS

| "REGULAR CLASS
TEACHERS

EXCEPTIONAL CHILD -

TEACHERS

" N- |{PERCEN

: }“ .

L Southwest . . . . . .
: _ = .
S South

| Highest Degree Currently Held:

CHARACTERISTICS

Area:
" Northeast

33

15.5

- a0 T

| PERCENT |

20.6 .

Northwest

36

16.9

T

19.1

. » North Central . . . .

40

- 18'8

SR

29

L 7 14.9

f).. '.
’ ‘)3?
e
. P
o
»
«

South Central

8

17.8

T 28

14.4

't

19.7 [

25

12.9 .

- 24

n.3

35

«. “Elementary '

120

55,9

14

18.0 .

58.8.

_.Secondary

95

80

a1.2

Bachelor e L.

1} 123x

44.1 -

57,2 -

ERTES

47.4

-Master

_89

-41.4. .

94

48.5

.Specialist .+ .. . .

{ r . .Z-'f':“\.
_Dgctg . _f*ﬁﬁ

'1.4l

0. B

4.
0

S ca

Total Years Teachingh%p¢rience:
0 L .‘:.: ‘;! ) .

SD.

'_7;7

7.7

A

i 4 i

107

1i4




